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Legislative Event 1 March19th

\

A UUPF legislative event, that focused on Educational Opportunity Pro-
gram (EOP)/Educational Opportunity Center (EOC) concerns, PHEEIA,
and the proposed budget cuts in the 202011 state budget, brought UUP
Vice Presidents Fred Floss and John Marino to Farmingdale. Legislators in
attendance included Senator Charles J. Fuschillo, Jr. and Assemblymen
Robert K. Sweeney, Joseph Saladino and Steve Engelbright.
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& IMPORTANT S

UUPF Office
Ward Hall General Membership Meeting
First Floor, West Wing April 29th @

The meeting will be held on Thursday '

Tel: 631-694-UUPF (8873) Gleeson Hall at 11:00 a.m.

&
&
Fax: 631-694-3370 &
& End of Year Meeting &

May 11th
Changing Times
(more information to follow)

E-mail: UUP@farmingdale.edu
Website:
http://farmingdale.edu/uupf
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Long | sl and Retireeos

By Barbara Maertz, Legislative Chair

UUP retirees from the Long Is- and in arranging care giving ser- budget crisis. Retirees were urged to
land Region had a wonderful, pro- vices. Staff can be reached a8A0- inform their legislators of such is-

ductive spring meeting at the Uni- 342-9810 x6206. sues at any other meetings they at-
versity Club at Farmingdale on tend.

Wednesday, April Z1 Attendance Barbara Maertz distributed a

continues to grow each time we  draft copy of a brochure listing Judy Wishnia, COARM Chair,

meet, as valuable information on privileges and benefits for Emeriti gave a report on the agenda for the
benefits and UUP activities is of- Faculty and Professional Staff. = upcoming retreat in Albany on May
fered to retirees from all the local Hopefully, it will be finalized and 13 and 14. Judy updated the retirees
campuses Old Westbury, Stony  distributed to all UUPF retirees thison statewide benefits that must be
Brook, SBHSC and Farmingdale. fall and continue to be distributed inenewed every year and reminded us
Over 50 people attended the eventthe future. Special thanks to Judi all that health insurance and other
and were vocal in presenting their Bird for her help in preparing this benefits are not yet permanently

opinions and their needs on a varigjyide. guaranteed. We must all be vigilant
of subjects. and active as UUP members to as-

Yolanda Pauze, UUPF Presi- sure that our benefits remain secure.

Laurie Kupperstein from NY- dent, gave a report detailing the 20Qther discussions centered on
SUT Member Benefits presented thermination letters recently sent to PHEEIA, the COARM budget and
Social Services Program (availablecurrent partime term faculty and retiree dues.
to current and retired members) professionals. She explained how
which helps with resources to manfrustrating the letters were for both ~ This was certainly a full pro-
age hospitalizations, find support department chairs, futime faculty gram for a very interested group. All
groups, provide assistance in mariand partime adjuncts. These letterg/ere invited to return next falb
tal/relationship issues in families brought home the reality of the
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Presi dMelsslag:es

As the end of another academic us. For example, even if the bill
year approaches, | want to thank fails, will SUNY be granted some
all who have helped UUPFacconre f t he Afl exi bil
plish so much. one must remain vigilant. If you so
The year began (no surprise) much as smell PHEEIA, contact
with a continued attack on the  UUP immediately.
SUNY budget, to which UUP re- Back on the Farm, there were a
sponded with advertising and fax few more low points this year. In-
campaigns, rallies, petitions, and &ingement on a long history of
series of outreach programs both past practice with respect to senior-
locally and in Albany. They said ity, lecturers and other agreements
CUT BACK we saidFIGHT have threatened the positive work-
BACKI and you did. You helped ing relationship with local manage-
to shine a light on that haltfillion ment that took decades to build. with greater clarlty, and expressed
dollar reserve that SUNY denied The latest example of poor judg- appreciation for the initiatives that
having. Countless jobs were likelyme nt was t he s pUUPIngnddto pussde omitmia s s

saved this year as a result. firingd of overbeRB.O adjunct facul

On the home front we were Okay, in SUNY you donodt get
confronted with the debacle of thdired, y mondenesved L etAd Happy Endi ngé
2008 disparity raises. The resolu-not waste energy debating seman-
tion was far from perfect, and thete i ¢ s . | f y o u éimeldo rotuhgvk the worels teeexppeasr t

are questions still left unanswered, or t en year s, howprdudleamtoeedresanta | eas

but a significant number of those ten appointments expire, and | bethapter as proactive and cohesive
negatively affected reported a moyeu never before received aletteras Far mi ngdal eds.
positive outcome during the last from the president that ended witlsues we have faced this year would
round of awards. UUPF will up- fiThe College wishes you successhiave achieved positive resolution
date you as the investigation conyour future endeavors. T h o swithoatthe involvement of the
tinues. you who received this letter and membership.

Allowing no rest forthewearydi dndét f eel f i r e dloubpaldeddsses atrthe cracle vy

SUNYG6s push f or haaduThai requestywasanmade to thiedawn to rally against budget
privatization resulted in a couple gfarttimers who attended a speciatuts and advocate for SUNY; you
Flex Legislationbills which, al-  meeting held by UUPF on April faxed and visited legislators; you
though separately defeated, ulti- 20". There was standing room  responded collectively to precari-
mately evolved into the abomina-only, and not a single hand was ous management maneuvers, and
ble Public Higher Education Em- raised. So anyone who is offendegou embraced the UUP perspective
powerment and Innovation Act. by my choice of words, take it up in your other professional roles.
Conveniently for SUNY manage- with the paritimers. The vast and swift effort of the full
ment, our current governor is rec-  This issue is important enoughtimers on behalf of the patimers
ognized as the author of the Act, to have caught the attention of  (during spring break!) is evidence
but those of usUURIstatéwvide AdadermionVPiredfe tahi s chapter és
while know that the folks behind Floss attended this meeting, and justice. Kudos to all.

this have been around for decadesesponded to questions particular  Have a great summer.
Although PHEEIA appears to be to the contract and SUNY policies.

dying a slow death, what is left beFhose in attendance walk away Yolanda Pauze

hind can still cause problems for

[
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Part -Time Concerns

Anyone can take a pencil in their ~ normal procedure. ltisnot;notat t i cul ar, the phra
hands and break it. Take 2 pencils af@rmingdale. empl oyeeso object
itdéds much harder. Bundl e 5 penci Itheyweresome type of disposable

gether and f or mo sNaybe intheveorldiot Dibert od aonmmoditye With adjuncts being the
impossible. Hold 10 pencils, and evebagwood Bumstead annual firing is faculty majority, we are not dispos-
the Governor of California would findnormal procedure, but here, in the reable, but an integral and vital part of
it close to impossible. There is world, that is unacceptable. This mayhe Farmingdale community.
strength in numbers. The same is truige far from over for there are several
for people, or more specifically, part nagging questions which remain unaWhat should you do?
time employees at Farmingdale.  swered. At the meeting, we discussetform UUPF right away
these questions and spoke about ac if you are a not a Term employee
On April 20" UUPF held a meet- tions that need to be taken now and inand you received a Letter of Non

ing of the partime employees to dis- the future. Renewal
cuss concerns surrounding the Letters 1 if you received a Letter of Nen
of Non-Renewal which all Paifime Why was this done? Renewal and did not receive Presi-

Academic Term Employees had re- It defies logical explanation. Noneof dent Ke e-opdefterf ol |
ceived at the start of Spring Break. us can come up with a sound busine$s if your contract for the Fall semes-
There were over forty members in ator financial reason. Adjuncts, who ter isin any way different (your
tendance when the meeting began, lmamprise the majority of the academic rank or salary) from your current
more and more appeared as the eveworkforce, are much more economical contract

ning went on. Also in attendance wer@t a ratio of about 3 to 1) than full  You should also:

Farmingdale chapter officers as well time faculty, so no fiscal crisis argu- § Check with Human Resource re-
as Fred Floss, the statewide Academment holds water. garding benefits

Vice President of UUP. 1 Confirm your course assignments

Was it done to tfgrih@ialseieterithgduede-
—+— All Term Adjuncts  adjuncts, as in the battlefield adage  partment chair, ideally in writing

Yeigk | \vere sent an official fKill them all and let God sort them 1 take your Letter of NoiRenewal

; n;-;«;Letter of Non ouo ? This would nogng8pPlY o uRrBplofinient AftBre
Renewal from Presi- fective and downright embarrassing  pjay 15",

dent Keen. To date, management style, but it would be a
Farmingdale is the attempt to circumvent the contract.
only campus to have

Familiarize yourself with the union
contract and the SUNY policies

_ ] them, but in particular read the sec
taken this type of ac- ~ Was it done for some dark and as {1y on Term Appointments and

tion. Clearly it has  of yet unrealized political strategy? Termination of Service, specifically
caught the attention of UUP statewid&hat would imply some well thought A icle XIV, Title B of the Policies
Because of pressure from UUPF, theout chess boarlike mentality on the of the Board of Trustees and Article
president issued another letter, indicagiart of management. Doubtful. 32 of the UUP contract.
ing, with very passive language,that So we donoét kn O g RES@@I\Fbtofthézﬁﬂ EJLIJPypre \
nearly all adjuncts will be asked backshould not waste one more second on contract negotiations surveys wher
in the fall, essentially at the same rardpgeculation. All of our energies should you receive them! Let your voice
salary, benefits and seniority. go into standing firm and in solidarity. be heard.
Henry Ellis:hellisO1@yahoo.com
ANeRnenewal 0 i s | uWhi laem @ertti ssiempl-y t he president 0s
tic term for At e lomipleterwas avery goad thing, 'epg Doy us with vour home emall address
.. . .. so that UUPF can communicate with you more
so of us wer eisnouas airtightiantidot to thOvem Gdiendy.
4 let anyone tell you that this isomous Letter of NorRenewal. In par-
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INDIVIDUAL DEVELOPMENT AWARDS
PROGRAM UPDATE

The joint LaborManagement Pro- UUP representatives on théhree because of time factors.
fessional Development Committe€ommittee were Matthew Ba-  Those receiving awards will be
(IDAP), chaired by Kamal Sharabhamonde, Bob Elgart and Henry notified shortly and should begin
this year, completed its review of Ellis. Of four applications from collecting receipts in order to file
34 applications last week and  parttime academics, three were for reimbursement, which must be
awarded all of the $21,106 allo- approved for a total of $2,250.00.completed by Augusi.

cated to Farmingdale for the July Seven professional applicants re-

22, 2009 through July 1, 2010 pe<eived a total of $5,861, while six-

riod. Activities undertaken, duringeen fulkitime academics received

this time only, were eligible for  nearly $13,000. Only six applica-

awards up to $1,000. tions were not awarded monies,

Where is Farmingdale in PHEEIA?

As are so many of our sisterWheheoldeesFRammngdd
master Theamap below is taken from SUNYds brochu
and I nnovation Act (PHEEI A), which is entitled

entire brochure can be foundhab://www.oneontauup.org/assets/files/Advocacy Summary).pdihe map pinpoints just
six of SUNY ®@sAlbdhy Birghamiprny BuEado, Stony Brook, Upstate Medical Center, and Down
state Medi cal Center. The table showing the g
tions as does the text of the brochure which st
20,000 studentso and these research centers and
more than 10,000 ditrect new university jobs. o



http://www.oneontauup.org/assets/files/Advocacy_Summary.pdf
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UUP Sponsored Advocacy Day in Albany

On March 23rd, the UUP Spon- campus at 5:15 AM and LIEOC's cluded Staci Gardner, Cheryl Can-
sored Advocacy Day was held in Hempstead UNIT at 5:45 AM andton, Theadora Sutton, Barbara
Albany, NY. 29 students and 10 arrived in Albany by 9:30 AM.  Ayo, Karen Coutrier, Derick Ben-
Professional Staff and Faculty paiRobert Trimarchi, a member of nett and Darleyne Mayers.
ticipated in this event. They UUP staff, met the bus and es-
met with Legislators and spoke corted the contingent to the con- Talk about dedication! We thank
about saving SUNY and restoringvening room where students wereour students, we thank our staff
funds to EOP and EOC. The stu- assigned team leaders and went and hope that our efforts were not
dents had an opportunity to preseomto the floors by 10:00 AM. Theyn vain..
their personal stories about how did not conclude until 3:00 PM
attending the LIEOC has affectedwith only time taken out for a box Darleyne Mayers,
their lives in a positive way and lunch break. Statewide Outreach Committee
why it must continue so that other Member
persons who need its services caithe faculty in attendance includec€hapter Legislative CoChair
attend as well. Robert Reganse, Diane Yorg and

Annette Robin (p/t), and the
The group left the Farmingdale professional staff attendees in-




