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IMPORTANT 
 Membership Meetings 

 

● February 23rd—General Membership 

● March 9th—Legislative Event  

(see the announcement on page 10) 

● March 22nd—General Membership 

● April 26th—General Membership 
General Membership Meetings 

are held in GLSN 204 at 11 a.m. 

A More Transparent University 
and a More Powerful Union 
by Robert Reganse, VP for Academics 

As I am sure you know, these are difficult times for unionized workers. 

There seem to be three forces which are contributing to the decline in the 

number of American workers who now belong to unions.   

First, the nature of the work Americans do has changed.  In the 

not so distant past, the largest private employer in the United States was 

General Motors.  Because of the United Auto Workers (UAW), women and 

men who worked in manufacturing received compensation which allowed 

them to enter the middle class.  Today Wal-Mart, a rabidly anti-union or-

ganization with approximately 1.4 million service workers, is the largest 

private employer in the United States.  The typical full-time Wal-Mart as-

sociate makes between $15,360 and $18,040 a year.  Such a worker is 

never going to enter the middle class. 

 Second, the right wing attack on unions that began decades ago 

has now exploded everywhere, especially into our schools.  As you proba-

bly read a few weeks ago, Indiana Governor Mitch Daniels signed a bill 

making Indiana the 23rd state to have right-to-work laws that bar unions 

from collecting fees from non-union members for representing them at 

contract negotiations.  Last year, Governor Scott Walker of Wisconsin and 

the Republican majorities in the Wisconsin State house passed laws that  

continued on page 4 
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Happy New Year, and welcome 

back to the Spring 2012 Semes-

ter!   

 

Are you aware of the new UUP 

website:  www.uupinfo.org ? One 

of the new features on the web-

site is the special section dedicat-

ed to Professionals issues.  

 

There are two parts: 

 Guide for Professionals at 

SUNY 

  Guide for Professionals Em-

ployees.  

 

To quote UUP President Phil 

Smith, “This is just one of our ef-

forts to help you take advantage 

of all the rights and benefits you 

have as a SUNY employee and 

UUP member.” 

 

The Guide for Professionals at 

SUNY site is 

 http://www.uupinfo.org/reports/

guides/profguide.pdf.   

It covers a wide range of ques-

tions and answers concerning 

work-related matters and gen-

eral issues.  For example,     

 “What do I do if my duties 

and responsibilities are in-

creased?  

 

The Guide for Professional Em-

ployees site is 

http://uupinfo.org/reports/guides

/ProfessionalEmployeeGuide10WE

B.pdf.    

 

This section addresses three cru-

cial documents in your employ-

ment and career at SUNY:  

 your appointment letter 

 your annual performance pro-

gram 

 your annual evaluation  

 

These documents can directly af-

fect many other matters, includ-

ing promotions, salary increases, 

and workload. 

 

Professional employees across the 

SUNY system have many ques-

tions about their work. This is the 

reason that UUP created this spe-

cial section.  I am confident that 

all professionals will find the infor-

mation provided invaluable. I 

urge everyone to take a look at 

this section as I have and visit the 

site occasionally for updates. You 

can also go directly to the Profes-

sionals Section site via the top 

right side of the UUP website:   

www.uupinfo.org 

 

In solidarity, 

Solomon Ayo 

UUPF Vice President for  

Professionals 

UUP - New Professional Website Section 
by Solomon Ayo, VP for Professionals 

A Civil Tongue  
by Casey Bond, Professional Grievance Chair  

Our UUPF leadership has taken 

the initiative to pursue the issue 

of workplace civility (or the lack 

thereof) from many different an-

gles. This new column, A Civil 

Tongue, is intended to be one of 

many avenues to promote discus-

sion and dialogue on this topic. 

Lest we forget, the concept of ci-

vility in the workplace is not a 

new idea-- though perhaps one 

that is due for new interpretations 

relevant to the year 2012.. I'll be 

asking you to help me put togeth-

er some current examples of 

workplace incivility, but let's start 

off with a little background mate-

rial first.  

 

The standards that we set for ci-

vility in the workplace will always 

be informed by what is deemed 

appropriate by society at 

large.  What we mean by 

"workplace civility" today is differ-

ent from what would be accepta-

ble behavior in the late 1950's- 

early 1960's.  For example, office 

workers would be expected to 

conform to an unwritten dress 

code that included jackets and 

ties for men and skirts or dresses 

for women.  (These were the days 

when a lady would wear a hat and 

gloves to the local movie theater 

and a gentleman was known by 

the shine on his shoes!)  It was 

perfectly acceptable office behav-

ior to light up a cigarette or ex-

pect your secretary to bring you a 

cup of coffee.    

 

That was then, this is now.  In 

2012,  we no longer have the 

same attitudes about the formali-

ty of dress and informality of nico-

tine use.  Ask your administrative 

assistant to fetch coffee at your  

continued on page 4 
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On March 2nd – 3rd UUP is 

hosting a Leadership 
Workshop in Saratoga 

Springs, NY. In attend-
ance will be the UUP 

statewide officers, mem-
bers of the Negotiations 

Team, chapter presidents 
and vice presidents, and 

academics and profession-
als from campuses 

throughout the state who 
are interested in develop-

ing leadership skills. Simi-

lar workshops are availa-
ble in the summer and in 

the fall. 
 While most of the 

workshops at these are 
directed at chapter devel-

opment, some are a great 
source of professional 

development.  For exam-
ple, two of the workshops 

this spring are Forums for 
Problem Solving and Civili-

ty in the Workplace. 
Workshops are taught by 

NYSUT professionals who 

are experts in each topic 
and have immeasurable 

experience with our con-

tract and SUNY policies.  
UUPF has hosted many 

NYSUT workshops on 
campus, either at the re-

quest of the membership, 
or when the local leader-

ship recognizes a need for 
training on significant is-

sues. However, the 
statewide workshops offer 

a great opportunity for 
meeting colleagues from 

other campuses who have 

similar interests and var-
ied experiences. It’s the 

best way to learn about 
the valuable role that UUP 

plays in career. 
 

But Wait, There’s 
More… 

The true value of these 

workshops is greater than 
their obvious application.  

For example, where else 
do you have access to 

free leadership train-
ing?  We’ve seen time-

and-again throughout 
SUNY that appointments 

to leadership positions are 

not generally met with ac-
tual talent or skill for do-

ing so. And access to this 
kind of professional devel-

opment is often reserved 
for those willing to sacri-

fice their moral compass.  
NYSUT and UUP work-

shops require no compro-
mises. 

 To attend these pro-
grams, you need not file 

an application, get permis-
sion from management, or 

kiss anybody’s… ring. 

They are FREE. UUP co-
vers all costs and arranges 

transportation. Interest-
ed?  Just send me an 

email. UUPF will do the 
rest. 

 

           Yolanda Pauzé 

Leaders Aren’t Born 
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weaken public-sector unions, 

whose members are state em-

ployees, by essentially eliminating 

their collective bargaining rights. 

Ohio Governor John Kasich and 

his Republican majorities attempt-

ed to repeat Wisconsin’s attacks 

on public employees.  This effort, 

however, was upended by a refer-

endum in which 61% of Ohioans 

voted against the anti-union bill.  

Well-known conservative “pundit” 

Rush Limbaugh has called Wiscon-

sin teachers “parasites” whose 

goal is “anti-democracy.”  Re-

member, if we lived in Wisconsin, 

that would be us.  Clearly, the 

right wing has mounted an attack 

on unions that this country has 

not experienced since the 1920s. 

 Finally, I mentioned the 

UAW, whose membership has de-

clined from over 1.5 million in 

1979 to a little over 300,000 in 

2009.  The third reason union 

membership has declined is bad 

management decisions.  You do 

not have to be a nuclear physicist 

to understand that when gasoline 

prices are going through the roof, 

Americans will want to buy high 

quality, energy efficient cars, not 

unreliable gas-guzzlers.  But ap-

parently automobile makers didn’t 

get it, so the US market share for 

American-made automobiles went 

from 80.6% in 1979 to 43.1% in 

2009.  The people who made the 

dumb management decisions did 

not suffer nearly as much as the 

thousands of American automobile 

workers who lost their jobs. 

 It is fair to say that we as 

individuals are limited in what we 

can do to push back against the 

anti-union tide that is sweeping 

over our country.  But American 

workers, middle class workers, 

must not repeat the mistakes of 

the past.  Passivity is no longer an 

option.  Union members must be 

proactive in defending their jobs.  

One way they can do this is by 

assessing the job performance 

and decision-making abilities of 

top management.  Their decisions 

have consequences for us and, 

even more, for the next genera-

tion of workers.   

As employees of the uni-

versity, we understand the im-

portance of assessment in improv-

ing performance.  As we have 

seen with the UAW and the Ameri-

can auto industry, bad decisions 

have a devastating effect on jobs.  

Two weeks ago, the delegates at 

the UUP Delegate Assembly in Al-

bany took part in an evaluation of 

the Chancellor.  To my 

knowledge, this is the first time 

that union members ever partici-

pated in the evaluation of a top 

officer in any large institution.  

UUP is the largest higher educa-

tion union in America.  UUP is 

opening the door to a more trans-

parent university with greater par-

ticipation by those who know the 

university best.   

This semester at least four 

campuses will be assessing their 

presidents; Farmingdale is one of 

those four.  Soon you will receive 

a survey so that you can assess 

your college president, President 

Keen.  Please be sure to fill it out 

and send it back.  Your assess-

ment can only help to make a bet-

ter university, build a stronger 

union, and educate smarter and 

more successful New Yorkers.◊ 

own peril, my friend!  

 

The standards for workplace civili-

ty change within the context of 

how we live our lives today.  For 

the good, as a society we've made 

great strides in civil rights, gender 

equality and environmental protec-

tion.  On the downside, bullying 

(and cyber-bullying) have reached 

epidemic levels in our 

schools, And the ability of those 

with strongly-held beliefs to disa-

gree with each other in courteous 

manner seems a lost art.  

So here we are, looking to foster 

workplace civility within the con-

text of the year 2012.  I'd like to 

use this column as a forum to dis-

cuss the civility issues that matter 

most to you.  Has a persistently 

hostile co-worker affected your 

ability to do your job? Have the 

belittling comments of a supervi-

sor caused you to avoid contrib-

uting your ideas at meetings?  Do 

you avoid serving on committees 

because of the bullying tactics of 

certain members?  Please tell me 

your stories, and together we'll 

work toward practical solutions.    

 

In Solidarity, 

Casey Bond 

 

Please contact "A Civil Tongue" at 

uupfarmingdale@gmail.com.  All 

correspondence held in strictest 

confidence. ◊ 

continued from page 1 

continued from page 2 
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Let’s work to see that a 
Farmingdale student get this 
scholarship for a change!! 
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2012 Joint Labor Management 

Individual Development Award Program 
   Name   Project/Activity   Award Received  

 PART TIME   

1 Eicher, L. Coursework  $             1,000.00  

2 Izquierdo, M. Conference  $                477.26  

   TOTAL  $             1,477.26  

 FULL TIME   

3 Austin, R. Coursework  $             1,000.00  

4 Cantamessa, P. Conference  $                548.00  

5 Cooper, E. Conference  $                230.00  

6 Cruz, A. Conference  $                703.00  

7 Franklin, K. Conference  $                417.73  

8 Gelles, K. Coursework  $                370.00  

9 Glaser, C. Coursework  $             1,000.00  

10 Goodstone, L. Coursework  $                531.80  

11 Graham, J. Cert. Exam  $                185.00  

12 Gross, S. Conference  $                607.27  

13 Moghadam, B. Conference  $                531.80  

13 Mussa, A. Conference  $                702.00  

14 Nikolaidou, M. Coursework  $             1,000.00  

15 Radigan, J. Conference  $             1,000.00  

16 Saunders, R. Conference  $                721.00  

17 Scholtz, L. Coursework  $             1,000.00  

18 Thoms, B. Conference  $                625.00  

19 Tsokris Conference  $             1,000.00  

21 Yang, Y. Conference  $                790.00  

22 Zhang, X. Conference  $                502.14  

  TOTAL  $           13,464.74  

  GRAND TOTAL  $           14,942.00  

  Allocation  $           14,942.00  

  Expended  $           14,942.00  

6 

Friends of SUNY 
 

At the last UUP Delegate Assembly, held in Albany on February 3rd and 4th,  UUP Presi-

dent Phil Smith presented the annual “Friend of SUNY Award” to Assemblyman Fred 

Thiele Jr.  Assemblyman Thiele accepted the award on behalf of three of his colleagues 
and himself.  (Please see the flyer on the next page.)◊ 
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Mark Your Calendar 

 

3:00 pm Wednesday, March 21st  
Professionals Meeting: A Focus on Part-time Professionals and   
issues of Time & Attendance  
 With special guest, Statewide VPP, Philippe Abraham  

 

4:00 pm Thursday, March 29th   
Special Meeting for Contingents: All Academic and Professional 
members who are not eligible for tenure or permanent appointment 
(including part-timers)  
With special guest, Statewide VPA, Fred Floss  
 

Location to be announced……. 

Coming Soon….. 

 
New Website 

Look for the announcement when our 

new UUP Farmingdale website is an-

nounced.  Until then, the website can 

be found at: 
http://snyfarvc.cc.farmingdale.edu/~uup/ 

or by using the A-Z option in the bot-

tom right-hand corner of the new 

Farmingdale College website 

 

Defensive Driving 

Debbie Nilsen is currently working on 

the next Defensive Driving course.  

Further information will be coming on 

the date and time for the workshop.  

 

Civility in the Workplace Workshop 

NYSUT will be offering this workshop on 

our campus sometime in April.  Look 

for more information soon. 

http://snyfarvc.cc.farmingdale.edu/~uup/
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The UUPF Newsletter welcomes articles and letters submitted by members of the Farmingdale community.  Remember,  this is 
your newsletter.  Share your thoughts with us.  We want to hear from you.  Persons who have material they wish to submit 
should contact Margaret Porciello at porciem@farmingdale.edu. The opinions expressed in this newsletter are those of the 
contributors and not necessarily those of UUPF. 
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