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IMPORTANT  

 Membership Meetings  

 

ǒ Apr. 25th ñ General Membership 

 

NOTE: A representative from BJõs 

Wholesale Club will be at the meeting 

on 4/25  

General Membership Meetings 

are held in GLSN 204 at 11 a.m. 

UUP Contract Negotiations Team  - 

Farmingdale Site Visit  
by Margaret Porciello , UUPF Newsletter Editor  

¢ƘŜ ¦¦t /ƻƴǘǊŀŎǘ bŜƎƻǝŀǝƻƴǎ ¢ŜŀƳΣ 
ŀƭƻƴƎ ǿƛǘƘ ¦¦t tǊŜǎƛŘŜƴǘ tƘƛƭ {ƳƛǘƘΣ Ǿƛǎƛǘπ
ŜŘ ǘƘŜ CŀǊƳƛƴƎŘŀƭŜ ŎŀƳǇǳǎ ƻƴ ¢ƘǳǊǎŘŀȅΣ 
aŀǊŎƘ тǘƘ ǘƻ ŘƛǎŎǳǎǎ ǘƘŜ ǘŜƴǘŀǝǾŜ ŎƻƴǘǊŀŎǘ 
ŀƴŘ ǘƻ ƛƴŦƻǊƳ ǘƘŜ ŎŀƳǇǳǎ ƻŦ ǘƘŜ ǝƳŜƭƛƴŜ 
ŦƻǊ ǾƻǝƴƎ ƻƴ ǘƘŜ ǇǊƻǇƻǎŜŘ ŎƻƴǘǊŀŎǘΦ  ¦¦t 
ƳŜƳōŜǊǎ ƘŀǾŜ ōŜŜƴ ǿƻǊƪƛƴƎ ǿƛǘƘƻǳǘ ŀ 
ŎƻƴǘǊŀŎǘ ǎƛƴŎŜ ǘƘŜ нллтτнлмм  ŎƻƴǘǊŀŎǘ 
ŜȄǇƛǊŜŘ ƻƴ Wǳƭȅ мΣ нлммΦ 

 WŀƳƛŜ 5ŀƴƎƭŜǊΣ ¦¦t /ƘƛŜŦ bŜƎƻǝŀπ
ǘƻǊ ŦƻǊ ǘƘŜ ŎƻƴǘǊŀŎǘΣ ǳǎŜŘ ŀ tƻǿŜǊtƻƛƴǘ tǊŜǎŜƴǘŀǝƻƴ  ǘƻ ƘƛƎƘƭƛƎƘǘ ǘƘŜ Ŏƻƴπ
ǘǊŀŎǘΩǎ ƪŜȅ ǇƻƛƴǘǎΦ CƻǊ ǘƘƻǎŜ ǳƴŀōƭŜ ǘƻ ŀǧŜƴŘ ǘƘƛǎ ƳŜŜǝƴƎΣ ŀ t5C ŘƻŎǳƳŜƴǘ 
ŎƻƴǘŀƛƴƛƴƎ ǎƻƳŜ ŘŜǘŀƛƭŜŘ ƛƴŦƻǊƳŀǝƻƴ ŀōƻǳǘ ǘƘŜ ŎƻƴǘǊŀŎǘ Ŏŀƴ ōŜ ŦƻǳƴŘ ŀǘ 
ƘǧǇΥκκǳǳǇƛƴŦƻΦƻǊƎκƴŜƎƻǝŀǝƻƴǎκǇŘŦκΦ¢ŜƴǘŀǝǾŜ!ƎǊŜŜƳŜƴǘнлммнлмсΦǇŘŦΦö 

UUP Contract Ratification Schedule 
 

ǒ May 1st ñ ratification ballots will be mailed to membersõ home addresses 

ǒ June 3rdñcompleted ballots must be received by American Arbitration Association (AAA) 

Results will be posted to on the UUP website as soon as possible after they are  

reported to UUP by AAA (see page 9 for more information) 

http://snyfarvc.cc.farmingdale.edu/~uup/
http://uupinfo.org/negotiations/pdf/TentativeAgreement20112016.pdf
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b¸{¦¢Ωǎ ōƛŀƴƴǳŀƭ IŜŀƭǘƘ ŀƴŘ {ŀŦŜπ
ǘȅ /ƻƴŦŜǊŜƴŎŜ ǿŀǎ ƘŜƭŘ ƻƴ aŀǊŎƘ 
мǎǘ ŀƴŘ нƴŘ ŀǘ ǘƘŜ {ŀǊŀǘƻƎŀ Iƛƭǘƻƴ ƛƴ 
ōŜŀǳǝŦǳƭ {ŀǊŀǘƻƎŀ {ǇǊƛƴƎǎΦ ¢Ƙƛǎ 
ȅŜŀǊΩǎ ŎƻƴŦŜǊŜƴŎŜ ōǊƻƪŜ ŀƭƭ ǇǊƛƻǊ 
ŀǧŜƴŘŀƴŎŜ ǊŜŎƻǊŘǎ ǿƛǘƘ ƳƻǊŜ 
ǘƘŀƴ нлл ŀǧŜƴŘŜŜǎ ŦǊƻƳ ŀƭƭ ƻǾŜǊ 
bŜǿ ¸ƻǊƪ {ǘŀǘŜ ŀǧŜƴŘƛƴƎ ǘƘƛǎ 
ŜǾŜƴǘΦ ¢Ƙƛǎ ȅŜŀǊΩǎ ŎƻƴŦŜǊŜƴŎŜ ŦŜŀπ
ǘǳǊŜŘ ǘǿƻ ŘƻȊŜƴ ǿƻǊƪǎƘƻǇǎ 
ǇŀŎƪŜŘ ǿƛǘƘ ǾŜǊȅ ǳǎŜŦǳƭ ŀƴŘ ǝƳŜƭȅ 
ƛƴŦƻǊƳŀǝƻƴ ƻƴ ŀ ōǊƻŀŘ ǊŀƴƎŜ ƻŦ 
ǘƻǇƛŎǎΦ ¢ƘŜ ƪŜȅƴƻǘŜ ǎǇŜŀƪŜǊ ǿŀǎ 
9ƭƛȊŀōŜǘƘ DǊƻǎǎƳŀƴ ǿƘƻ ŘƛǎŎǳǎǎŜŘ 
ƘŜǊ ǊŜǎŜŀǊŎƘ ŎƻƴŎŜǊƴƛƴƎ Ƙƻǿ ǎȅƴπ
ǘƘŜǝŎ ŎƘŜƳƛŎŀƭǎ ŦǳƴŘŀƳŜƴǘŀƭƭȅ 
ŎƘŀƴƎŜ Ƙƻǿ ƻǳǊ ōƻŘƛŜǎ ǿƻǊƪΦ {ƘŜ 
ŜȄǇƭŀƛƴŜŘ Ƙƻǿ ǘƘŜǎŜ ƳƻƭŜŎǳƭŀǊ 
ŎƘŀƴƎŜǎ ƭŜŀŘ ǘƻ ŀ ǊŀƴƎŜ ƻŦ ƘŜŀƭǘƘ 
ƛǎǎǳŜǎ ƛƴŎƭǳŘƛƴƎ ŘƛŀōŜǘŜǎΣ ŎŀƴŎŜǊ 
ŀƴŘ ƻǘƘŜǊ ŘƛǎƻǊŘŜǊǎΦ 

 !ǎ ŀ ƭƻƴƎ-ǝƳŜ ƳŜƳōŜǊ ƻŦ 
b¸{¦¢Ωǎ IŜŀƭǘƘ ϧ {ŀŦŜǘȅ ¢ŀǎƪ 
CƻǊŎŜΣ ŀǎ ǿŜƭƭ ŀǎ tŀǎǘ /ƘŀƛǊΣ L Ŏƻƴπ
ǝƴǳŜ ǘƻ ŜƴƧƻȅ ǘƘŜǎŜ ŎƻƴŦŜǊŜƴŎŜǎ 
ŀƭǿŀȅǎ ŎƻƳƛƴƎ ōŀŎƪ ǿƛǘƘ ƴŜǿ ŀƴŘ 
ǳǇŘŀǘŜŘ ƛƴŦƻǊƳŀǝƻƴ ǳǎŜŦǳƭ ǘƻ ƻǳǊ 
ƳŜƳōŜǊǎΦ L ƘŀŘ ǘƘŜ ƘƻƴƻǊ ƻŦ ƳƻŘπ
ŜǊŀǝƴƎ ǘǿƻ ǿƻƴŘŜǊŦǳƭ ǿƻǊƪǎƘƻǇǎΦ 

¢ƘŜ ŬǊǎǘ ǿƻǊƪǎƘƻǇ ŜƴǝǘƭŜŘΣ 
ά/ƻƴǘǊƻƭƭƛƴƎ /ǊƛǧŜǊǎ ƛƴ ǘƘŜ ²ƻǊƪπ
ǇƭŀŎŜέ ǿŀǎ ǇǊŜǎŜƴǘŜŘ ōȅ 5ǊΦ WƻŘȅ 
DŀƴƎƭƻũ-YŀǳŦƳŀƴƴΦ 5ǊΦ DŀƴƎƭƻũ-
YŀǳŦƳŀƴƴ ƛǎ ŀƴ LƴǘŜƎǊŀǘŜŘ tŜǎǘ 
aŀƴŀƎŜƳŜƴǘ όLΦtΦaΦύ {ǇŜŎƛŀƭƛǎǘ 
ŀƴŘ ¦Ǌōŀƴ 9ƴǘƻƳƻƭƻƎƛǎǘ ǿƘƻ 
ǿƻǊƪǎ ŦƻǊ b¸{Ωǎ LΦtΦaΦ tǊƻƎǊŀƳΦ 
IŜǊ ŘƛǎŎǳǎǎƛƻƴ ǿŀǎ ōǊƻŀŘ-ōŀǎŜŘ 
ŀƴŘ ǿƛŘŜ-ǊŀƴƎƛƴƎ ƛƴŎƭǳŘƛƴƎ ǘƘŜ 
ǎǇŜŎƛŬŎ ŘƛǎŎǳǎǎƛƻƴ ƻŦ ǊƻŘŜƴǘǎΣ ōŜŘπ
ōǳƎǎ ŀƴŘ ŎƻŎƪǊƻŀŎƘŜǎ ŀƴŘ ǘƘŜ 
ŘƛũŜǊŜƴǘ ƳŜǘƘƻŘǎ ƻŦ ŎƻƴǘǊƻƭƭƛƴƎ 
ǘƘŜƳΦ ¢ƘŜ ǎŜŎƻƴŘ ǿƻǊƪǎƘƻǇ Ŝƴǝπ
ǘƭŜŘΣ άIƻǿ ǘƻ DŜǘ aŀƴŀƎŜƳŜƴǘ ǘƻ 
CƛȄ ²ƻǊƪǇƭŀŎŜ IŀȊŀǊŘǎέ ǿŀǎ ŦŀŎƛƭƛπ
ǘŀǘŜŘ ōȅ tŜǘŜǊ 5ƻƻƭŜȅΣ /LIΣ /{t 
ǿƘƻ ƛǎ ǘƘŜ tǊŜǎƛŘŜƴǘ ƻŦ [ŀōƻǊ{ŀŦŜ 
IŜŀƭǘƘ ŀƴŘ {ŀŦŜǘȅ /ƻƴǎǳƭǝƴƎΦ aǊΦ 
5ƻƻƭŜȅ ƭŜŀŘ ŘƛǎŎǳǎǎƛƻƴ ŀƴŘ ƭŜŘ ǘƘŜ 
ǇŀǊǝŎƛǇŀƴǘǎ ǘƘǊƻǳƎƘ ŀ ǘŀōƭŜǘƻǇ 
ŜȄŜǊŎƛǎŜ ǿƘƛŎƘ ǘŀǳƎƘǘ ǘƘŜ 
ŀǧŜƴŘŜŜǎ Ƙƻǿ ǘƻ ƛŘŜƴǝŦȅ ǎǇŜŎƛŬŎ 
ƛǎǎǳŜǎ ƛƴ ǘƘŜ ǿƻǊƪǇƭŀŎŜ ŀƴŘ ǿƘƛŎƘ 
ƳŜǘƘƻŘǎ ǿƻǳƭŘ ōŜ ōŜǎǘ ǘƻ ŀǧŜƳǇǘ 
ǘƻ ƎŜǘ ǘƘŜƳ ǊŜǎƻƭǾŜŘΦ tŀǊǝŎƛǇŀƴǘǎ 
ŀǘ ōƻǘƘ ƻŦ ǘƘŜǎŜ ǿƻǊƪǎƘƻǇǎ 
ǎŜŜƳŜŘ ǘƻ ōŜ ǉǳƛǘŜ ŜƴƎŀƎŜŘ ŀƴŘ 
ŎŀƳŜ ŀǿŀȅ ǎŀǝǎŬŜŘ ǘƘŀǘ ǘƘŜƛǊ ǝƳŜ 

ǿŀǎ ǿŜƭƭ ǎǇŜƴǘΦ 

 !ǘ CǊƛŘŀȅ ƴƛƎƘǘΩǎ ŘƛƴƴŜǊΣ 
b¸{¦¢ ±ƛŎŜ tǊŜǎƛŘŜƴǘ YŀǘƘƭŜŜƴ 
5ƻƴŀƘǳŜΣ ǿƘƻ ƻǾŜǊǎŜŜǎ IŜŀƭǘƘ 
ŀƴŘ {ŀŦŜǘȅ ŦƻǊ b¸{¦¢Σ ŀǎƪŜŘ ŀƭƭ 
b¸{¦¢ ƳŜƳōŜǊǎ ǘƻ ƭŜƴŘ ǘƘŜƛǊ ǾƻƛŎπ
Ŝǎ ƛƴ ǘƘŜ Ŏŀƭƭ ŦƻǊ ǇŀǎǎŀƎŜ ƻŦ ǘƘŜ 
bŜǿ ¸ƻǊƪ {ǘŀǘŜ ²ƻǊƪǇƭŀŎŜ ±ƛƻπ
ƭŜƴŎŜ tǊƻǘŜŎǝƻƴ !Ŏǘ ǎƻ ǎŎƘƻƻƭǎ ŀǊŜ 
ƛƴŎƭǳŘŜŘ ŀƴŘ ŘŜŬƴŜŘ ŀǎ ǇƭŀŎŜǎ ƻŦ 
ǿƻǊƪΦ {ƘŜ ŀǎƪŜŘ ŀƭƭ άb¸{¦¢ ƳŜƳπ
ōŜǊǎ ǘƻ ƎŜǘ ŀŎǝǾŜ ǘƘǊƻǳƎƘ b¸{¦¢Ωǎ 
ƴŜǿƭȅ ŜǎǘŀōƭƛǎƘŜŘ aŜƳōŜǊ !Ŏǝƻƴ 
/ŜƴǘŜǊ όa!/ύΤ ōȅ ŀǧŜƴŘƛƴƎ ǊŀƭƭƛŜǎ 
ŀƴŘ ƳŜŜǝƴƎǎΤ ŀƴŘ ōȅ ǾƛǎƛǝƴƎ ƭŀǿπ
ƳŀƪŜǊǎ ƛƴ ǘƘŜƛǊ ƘƻƳŜ ƻŶŎŜǎ ŀƴŘ 
ƻƴ ƭƻōōȅ ŘŀȅǎΦέ 

 ¢ƘŜ ƴŜȄǘ ŎƻƴŦŜǊŜƴŎŜ ǿƻƴΩǘ 

ōŜ ƘŜƭŘ ǳƴǝƭ aŀǊŎƘ ƻŦ нлмрΦ  L ǿƛƭƭ 

ōŜ ƛƴǾƻƭǾŜŘ ǿƛǘƘ ǇƭŀƴƴƛƴƎ ǘƘƛǎ Ŏƻƴπ

ŦŜǊŜƴŎŜ ŀƴŘ ƭƻƻƪ ǘƻ ƘŜŀǊ ŦǊƻƳ 

¦¦tŜǊǎ ŀǎ ǘƻ ǿƘŀǘ ǿƻǊƪǎƘƻǇǎ ǘƘŜȅ 

ǿƻǳƭŘ ōŜ ƛƴǘŜǊŜǎǘŜŘ ƛƴ ŀǧŜƴŘƛƴƎΦ 

!ƴȅ ƳŜƳōŜǊ ǿƻǳƭŘ ōŜƴŜŬǘ ƎǊŜŀǘƭȅ 

ŦǊƻƳ ŀǧŜƴŘƛƴƎ ǘƘŜ ŎƻƴŦŜǊŜƴŎŜ ŀƴŘ 

L ǳǊƎŜ ǘƘŀǘ ȅƻǳ ŎƻƴǎƛŘŜǊ ŀǧŜƴŘƛƴƎ 

ǘƘƛǎ ƴŜȄǘ ƻƴŜΦö 

2013 NYSUT Health and Safety Conference  
by Douglas S. Cody, CSP, CSHM, Statewide Representative for UUP, NYSUTõs Health & Safety Task Force 

95L¢hwL![ bh¢9Υ  
¢ƻ ǎƘƻǿ ȅƻǳǊ  ǎǳǇǇƻǊǘ ŦƻǊ ǘƘŜ ōƛƭƭ ǘƻ ǘƘŜ ƛƴŎƭǳŘŜ ǎŎƘƻƻƭǎ ƛƴ ǘƘŜ bŜǿ ¸ƻǊƪ {ǘŀǘŜ ²ƻǊƪǇƭŀŎŜ 

±ƛƻƭŜƴŎŜ tǊƻǘŜŎǝƻƴ !ŎǘΣ Ǿƛǎƛǘ ǘƘŜ b¸{¦¢ ǎƛǘŜ ŀǘ 
ƘǧǇǎΥκκƳŀŎΦƴȅǎǳǘΦƻǊƎκŦŀȄƭŜƎƛǎƭŀǘƻǊǎκǿƛŘƎŜǘκƛǎǎǳŜκмрлІƛǎǎǳŜǎƘŜŀŘƭƛƴŜψƳƻōƛƭŜ 

 ŀƴŘ Ŝŀǎƛƭȅ ǎŜƴŘ ŀ ŦŀȄ ǘƻ ȅƻǳǊ ƭƻŎŀƭ ƭŜƎƛǎƭŀǘƻǊǎΦ   

https://mac.nysut.org/faxlegislators/widget/issue/150#issuesheadline_mobile
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Presidentõs Message  
¢ƘŜǊŜ ŀǊŜ ƻƴƭȅ ŀ ŦŜǿ ǿŜŜƪǎ ƭŜƊ ƛƴ ǘƘŜ 
ǎŜƳŜǎǘŜǊΣ ōǳǘ ǎǝƭƭ ŀ ƭƻǘ ƻŦ ¦¦t ŀŎǝǾƛǘȅ 
ǘƻ ǊŜǇƻǊǘΦ IŜǊŜ ŀǊŜ ǎƻƳŜ ƘƛƎƘƭƛƎƘǘǎΥ 
 

¦¦t 9ƭŜŎǝƻƴǎ 
wŜǎǳƭǘǎ ŦƻǊ ǘƘŜ CŀǊƳƛƴƎŘŀƭŜ ŎƘŀǇǘŜǊ 
ŜƭŜŎǝƻƴǎ ŀǊŜ ƛƴ όǎŜŜ ǇŀƎŜ уύΦ aŀƴȅ 
ǘƘŀƴƪǎ ǘƻ ŀƭƭ ǿƘƻ ǘƻƻƪ ǘƘŜ ǝƳŜ ǘƻ 
ǾƻǘŜΣ ŀƴŘ ǎǇŜŎƛŀƭ ǘƘŀƴƪǎ ǘƻ ǘƘƻǎŜ ǿƛƭƭπ
ƛƴƎ ǘƻ ǎŜǊǾŜΦ  
9ƭŜŎǝƻƴǎ ŦƻǊ ǘƘŜ /ƻƭƭŜƎŜ wŜǾƛŜǿ 

tŀƴŜƭ ŀƴŘ ǘƘŜ /ƻƳƳƛǧŜŜ ƻƴ tǊƻŦŜǎπ
ǎƛƻƴŀƭ 9Ǿŀƭǳŀǝƻƴǎ ǿƛƭƭ ǎƻƻƴ ōŜ ǳƴŘŜǊπ
ǿŀȅΦ [ŀǘŜǊ ǘƘƛǎ ǎǇǊƛƴƎ ǿƘŜƴ ǘƘŜ ǊŜǎǳƭǘǎ 
ŀǊŜ ƛƴΣ ǘƘŜȅ ǿƛƭƭ ōŜ ǇǳōƭƛǎƘŜŘ Ǿƛŀ ŜƳŀƛƭΦ 
!ǘ ǘƘŜ ƴŜȄǘ 5ŜƭŜƎŀǘŜ !ǎǎŜƳōƭȅ ƻƴ 

aŀȅ пǘƘ ȅƻǳǊ ŎǳǊǊŜƴǘ ŎƘŀǇǘŜǊ ŘŜƭŜπ

ƎŀǘŜǎ ǿƛƭƭ ǾƻǘŜ ǘƻ ŜƭŜŎǘ ŀ ƴŜǿ 

ǎǘŀǘŜǿƛŘŜ ¦¦t tǊŜǎƛŘŜƴǘΣ ŀǎ tǊŜǎƛŘŜƴǘ 

tƘƛƭ {ƳƛǘƘ Ƙŀǎ ŘŜŎƛŘŜŘ ƴƻǘ ǘƻ Ǌǳƴ ŦƻǊ 

ǊŜ-ŜƭŜŎǝƻƴΦ 5ŜƭŜƎŀǘŜǎ ǿƛƭƭ ŀƭǎƻ ōŜ 

ǾƻǝƴƎ ƻƴ ǎŜǾŜǊŀƭ ŜȄŜŎǳǝǾŜ ōƻŀǊŘ 

ǎŜŀǘǎΣ ŀǎ ǿŜƭƭ ŀǎ ǘƘŜ aŜƳōŜǊǎƘƛǇ 5Ŝπ

ǾŜƭƻǇƳŜƴǘ hŶŎŜǊΦ LŦ ȅƻǳ ƘŀǾŜ ǊŜŀŘ 

¢ƘŜ ±hL/9Σ ȅƻǳ Ƴŀȅ ƘŀǾŜ ƴƻǝŎŜŘ ǘƘŀǘ 

ǘǿƻ ŀŎǝǾŜ ƳŜƳōŜǊǎ ƻŦ ǘƘŜ CŀǊƳƛƴƎπ

ŘŀƭŜ ŎƘŀǇǘŜǊ ŀǊŜ ǊǳƴƴƛƴƎ ŦƻǊ ǎŜŀǘǎ ƻƴ 

ǘƘŜ ǎǘŀǘŜǿƛŘŜ ¦¦t 9ȄŜŎǳǝǾŜ .ƻŀǊŘΦ 
 

¢ƘŜ /ƻƴǘǊŀŎǘ 
hŦ ŎƻǳǊǎŜΣ ŦƻǊ ǘƘŜ ŀōǎƻƭǳǘŜ ƭŀǘŜǎǘ ƛƴŦƻǊπ
Ƴŀǝƻƴ ƻƴ ǇǊƻƎǊŜǎǎ ǊŜƎŀǊŘƛƴƎ ǘƘŜ Ŏƻƴπ
ǘǊŀŎǘΣ ƳŜƳōŜǊǎ ǎƘƻǳƭŘ ǊŜŀŘ ǘƘŜ ǳǇπ
ŘŀǘŜǎ ǇƻǎǘŜŘ ōȅ WŀƳƛŜ 5ŀƴƎƭŜǊ ƻƴ ǘƘŜ 
¦¦t ǿŜōǎƛǘŜΦ  IƻǿŜǾŜǊΣ ōŀƭƭƻǘǎ Ŏŀƴ ōŜ 
ŜȄǇŜŎǘŜŘ ƛƴ ŜŀǊƭȅ aŀȅΣ ŀƊŜǊ ǿƘƛŎƘ 
ƳŜƳōŜǊǎ ǿƛƭƭ ƘŀǾŜ ŀ ƳƻƴǘƘ ǘƻ ǊŜǾƛŜǿ 
ǘƘŜ ŘƻŎǳƳŜƴǘ ŀƴŘ ǾƻǘŜΦ aŜƳōŜǊǎ ƻŦ 
ǘƘŜ ƴŜƎƻǝŀǝƻƴǎ ǘŜŀƳ ŀǊŜ ǎǝƭƭ Ŏƻƴπ
ŘǳŎǝƴƎ ŎƘŀǇǘŜǊ Ǿƛǎƛǘǎ ǘƘǊƻǳƎƘƻǳǘ ǘƘŜ 
ǎǘŀǘŜΦ ¢ƘŜ Ǝƻŀƭ ƛǎ ŦƻǊ ŀƭƭ ŎƘŀǇǘŜǊǎ ǘƻ 
ƘŀǾŜ ōŜŜƴ ŀǇǇǊƛǎŜŘ ƻŦ ƛǘǎ ƎŜƴŜǊŀƭ Ŏƻƴπ

ǘŜƴǘ ōŜŦƻǊŜ ŀ Ŭƴŀƭ ŘǊŀƊ ƻŦ ǘƘŜ ŎƻƴǘǊŀŎǘ 
ƛǎ ƳŀƛƭŜŘ ǘƻ ǘƘŜ ƳŜƳōŜǊǎƘƛǇΦ 

 

!ŘǾƻŎŀŎȅ 
¦¦t ŎƻƴǝƴǳŜǎ ǘƻ ŀŘǾƻŎŀǘŜ ŦƻǊ ƭŜƎƛǎƭŀπ

ǝƻƴ ǘƘŀǘ ǿƛƭƭ ƘŜƭǇ ¦¦t ǎŜǊǾŜ ƛǘǎ ƳŜƳπ

ōŜǊǎ ōŜǧŜǊΣ ǎǳŎƘ ŀǎ ǘƘŜ IŜŀƭǘƘȅ ²ƻǊƪπ

ǇƭŀŎŜ ōƛƭƭ ό{-оусоκ !-пфсрύΦ ¦¦t ŀƭǎƻ 

ŎƻƴǝƴǳŜǎ ǘƻ ǇǳǊǎǳŜ ƛǘǎ ǾƛƎƻǊƻǳǎ ŎŀƳπ

ǇŀƛƎƴ ǘƻ ǎŀǾŜ ǘƘŜ {¦b¸ ƘƻǎǇƛǘŀƭǎΦ  

¢ƘŜ ŦƻŎǳǎ ƛƴ !ǇǊƛƭ ƛǎ ƻƴ ƭƻŎŀƭ ŀŘǾƻπ

ŎŀŎȅΦ ¢ƘŜǊŜ ŀǊŜ ǎǝƭƭ ƭŜǧŜǊ-ǿǊƛǝƴƎ ŎŀƳπ

ǇŀƛƎƴǎ ƛƴ ǿƘƛŎƘ ¦¦t Ƙŀǎ ŀǎƪŜŘ ǳǎ ǘƻ 

ǇŀǊǝŎƛǇŀǘŜΣ ǎƻ L ŀǎƪ ŀƭƭ ƳŜƳōŜǊǎΣ ǘƻ 

ǇƭŜŀǎŜ ǘŀƪŜ ŀ ƳƻƳŜƴǘ ǘƻ ƘŜƭǇ ¸h¦wπ

{9[CΦ ±ƛǎƛǘ ǳǳǇƛƴŦƻΦƻǊƎ ŀƴŘ Ŧƻƭƭƻǿ ǘƘŜ 

ǎƛƳǇƭŜ ƛƴǎǘǊǳŎǝƻƴǎΦ aŜŀƴǿƘƛƭŜΣ ŀƴȅ 

ƳŜƳōŜǊ ƛƴǘŜǊŜǎǘŜŘ ƛƴ ǇŀǊǝŎƛǇŀǝƴƎ ƛƴ 

ŎƘŀǇǘŜǊ ŀŘǾƻŎŀŎȅ ƛƴƛǝŀǝǾŜǎ Ŏŀƴ Ŏƻƴπ

ǘŀŎǘ ǘƘŜ ¦¦tC ƻŶŎŜΦ 

 

tǊŜǎƛŘŜƴǘΩǎ 9Ǿŀƭǳŀǝƻƴ 
¢ƘŜ ǊŜǎǳƭǘǎ ŀǊŜ ƛƴ όǘƘŜȅ ƘŀǾŜ ōŜŜƴ ŦƻǊ 
ǎƻƳŜ ǝƳŜύ ŀƴŘ ǘƘŜ ǊŜǇƻǊǘ ƛǎ ŎƻƳǇƭŜǘŜ 
ŀƴŘ ǊŜŀŘȅ ŦƻǊ ǇǊƛƴǘΦ ¦ƴŦƻǊǘǳƴŀǘŜƭȅ ƛǘ ƛǎ 
ǘƻƻ ƭŀǊƎŜ ŦƻǊ ƛƴŎƭǳǎƛƻƴ ƛƴ ǘƘƛǎ ¦ƴƛŬŜǊΣ 
ǎƻ ŀ ǎǇŜŎƛŀƭ ƛǎǎǳŜ ǿƛƭƭ ōŜ ǇǊƛƴǘŜŘ ŀƴŘ 
ǇƻǎǘŜŘ ōŜŦƻǊŜ ŜǾŜǊȅƻƴŜ ŘƛǎǇŜǊǎŜǎ ŦƻǊ 
ǘƘŜ ǎǳƳƳŜǊΦ {ǘŀȅ ǘǳƴŜŘΦ 
 

tŀǊǘ-¢ƛƳŜǊǎ 
¦¦tC Ƙŀǎ ƻǾŜǊ рлл ǇŀǊǘ-ǝƳŜ ƳŜƳπ

ōŜǊǎΦ ¢Ƙŀǘ ǊŜǇǊŜǎŜƴǘǎ ŀ ƳŀƧƻǊƛǘȅ ƻŦ ƻǳǊ 

ŀŎǝǾŜ ƳŜƳōŜǊǎƘƛǇΦ  

²ƘƛƭŜ ǿŜ Ƙƻǎǘ ǊŜƎǳƭŀǊ ǇŀǊǘ-ǝƳŜ 

ƭŀōƻǊκƳŀƴŀƎŜƳŜƴǘ ƳŜŜǝƴƎǎ ŜǾŜǊȅ 

ǎŜƳŜǎǘŜǊ ǿƘƛŎƘ ŎƻǾŜǊ ŀ ǾŀǊƛŜǘȅ ƻŦ ǘƻǇπ

ƛŎǎΣ ǿŜ ƘŀǾŜ ŀƭǎƻ ƘƻǎǘŜŘ ƛƴ ǊŜŎŜƴǘ 

ȅŜŀǊǎ ǎŜǾŜǊŀƭ ƳŜƳōŜǊǎƘƛǇ ƳŜŜǝƴƎǎ 

ǎǇŜŎƛŬŎŀƭƭȅ ŦƻǊ ǇŀǊǘ-ǝƳŜ ƳŜƳōŜǊǎΦ  

 

{ǳŎƘ ŀ ƳŜŜǝƴƎ Ƙŀǎ ōŜŜƴ ǎŎƘŜŘǳƭŜŘ ŦƻǊ 

¢ƘǳǊǎŘŀȅ ŀƊŜǊƴƻƻƴΣ !ǇǊƛƭ нрǘƘΦ !ǎΧ 

Representation  

Requires 

Participation  
 

Χ ƛǘ ƛǎ ƛƳǇŜǊŀǝǾŜ ǘƘŀǘ ƳŜƳōŜǊǎ ƴƻǘ 

ƻƴƭȅ ŀǧŜƴŘ ŀƴŘ ǇŀǊǝŎƛǇŀǘŜ ƛƴ ǘƘŜǎŜ 

ŜǾŜƴǘǎΣ ǘƘŜȅ ǎƘƻǳƭŘ ŀƭǎƻ ōŜ ǎǳǇǇƻǊǘŜŘ 

ōȅ ǘƘŜƛǊ Ŧǳƭƭ-ǝƳŜ ŎƻƭƭŜŀƎǳŜǎ ŦƻǊ ŘƻƛƴƎ 

ǎƻΦ  

¢ƻ ǘƘŀǘ ŜƴŘΣ !b¸ ƳŜƳōŜǊ ǿƘƻ 

ŦŜŜƭǎ ǘƘŀǘ ǎκƘŜ ƛǎ ōŜƛƴƎ ǇǊŜǾŜƴǘŜŘ ŦǊƻƳ 

ǇŀǊǝŎƛǇŀǝƴƎ ƛƴ ŎƘŀǇǘŜǊ ƳŜŜǝƴƎǎ ƻǊ 

ŜǾŜƴǘǎ ǎƘƻǳƭŘ ƛƳƳŜŘƛŀǘŜƭȅ ŎƻƴǘŀŎǘ 

¦¦tCΦ 

 

¢ƘŜǎŜ ŀƴŘ ƻǘƘŜǊ ƛǎǎǳŜǎ ǿƛƭƭ ōŜ Řƛǎπ

ŎǳǎǎŜŘ ŀǘ ƻǳǊ ƴŜȄǘ DŜƴŜǊŀƭ aŜƳōŜǊπ

ǎƘƛǇ ƳŜŜǝƴƎ ƻƴ !ǇǊƛƭ нрǘƘΦ  
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!ŎŎƻǊŘƛƴƎ ǘƻ ǘƘŜ CǊŜŜ hƴƭƛƴŜ 5ƛŎǝƻƴŀǊȅ όƘǧǇΥκκǿǿǿΦǘƘŜŦǊŜŜŘƛŎǝƻƴŀǊȅΦŎƻƳύ ŀƴ 
ŀŘǾƻŎŀǘŜ ƛǎ άŀ ǇŜǊǎƻƴ ǿƘƻ ǳǇƘƻƭŘǎ ƻǊ ŘŜŦŜƴŘǎ ŀ ŎŀǳǎŜΦέ  

 

!ǘ ǘƘŜ ŎƻƴŎƭǳǎƛƻƴ ƻŦ ǘƘŜ ǊŜŎŜƴǘ ¦¦t ²ƛƴǘŜǊ 5ŜƭŜƎŀǘŜ !ǎǎŜƳōƭȅ ŀōƻǳǘ фл-млл ŘŜƭπ
ŜƎŀǘŜǎ ŦǊƻƳ ǾŀǊƛƻǳǎ {¦b̧ ŎŀƳǇǳǎŜǎ ǾƛǎƛǘŜŘ ŀǇǇǊƻȄƛƳŀǘŜƭȅ ср ǎǘŀǘŜ ŀǎǎŜƳōƭȅǇŜǊπ
ǎƻƴǎ ŀƴŘ ǎŜƴŀǘƻǊǎ ǳǊƎƛƴƎ ǘƘŜƳ ǘƻ άYŜŜǇ ǘƘŜƛǊ tǊƻƳƛǎŜ ǘƻ bŜǿ ¸ƻǊƪΩǎ CǳǘǳǊŜΦέ  

 

{ǇŜŎƛŬŎŀƭƭȅΣ ƻǳǊ ŦŜƭƭƻǿ ƳŜƳōŜǊǎ ǇǊƻǾƛŘŜŘ ƛƳǇƻǊǘŀƴǘ ƛƴŦƻǊƳŀǝƻƴ όƻǳǘƭƛƴŜŘ ōŜƭƻǿύ 
ƛƴ ŀǧǊŀŎǝǾŜ ǇŀƳǇƘƭŜǘǎ ŀƴŘ ŀǎƪŜŘ ǘƘŜ ƭŜƎƛǎƭŀǘƻǊǎ ǘƻΥ 

¶ 9ƴƘŀƴŎŜ {¦b¸ {ǘŀǘŜ-ƻǇŜǊŀǘŜŘ ŎŀƳǇǳǎŜǎ ōȅ ŀŘŘƛƴƎ Ϸнр Ƴƛƭƭƛƻƴ ƛƴ ǎǘŀǘŜ ŀǇǇǊƻǇǊƛŀǝƻƴǎ ǘƻ {¦b¸Φ 

o Lƴ ǘƘŜ ƭŀǎǘ ŬǾŜ ȅŜŀǊǎΣ {¦b¸Ωǎ ŜƴǊƻƭƭƳŜƴǘ Ƙŀǎ ƎǊƻǿƴ ōȅ ƳƻǊŜ ǘƘŀƴ нлΣллл ǎǘǳŘŜƴǘǎτŀ ф ǇŜǊŎŜƴǘ 
ƛƴŎǊŜŀǎŜτŀǘ ƛǘǎ ǎǘŀǘŜ ƻǇŜǊŀǘŜŘ ŎŀƳǇǳǎŜǎΦ 

o {ǘŀǘŜ ŦǳƴŘƛƴƎ Ƙŀǎ ƴƻǘ ƛƴŎǊŜŀǎŜŘ ǘƻ ƳŜŜǘ ǘƘŜ ŘŜƳŀƴŘǎ ƻŦ ǘƘƛǎ ƎǊƻǿǘƘ 

o Lƴ ǘƘŜ мффлǎΣ тр ǇŜǊŎŜƴǘ ƻŦ {¦b¸Ωǎ ƻǇŜǊŀǝƴƎ ōǳŘƎŜǘ ŎŀƳŜ ŦǊƻƳ ǎǘŀǘŜ ǎǳǇǇƻǊǘΦ bƻǿ ƴŜŀǊƭȅ тр ǇŜǊπ
ŎŜƴǘ ŎƻƳŜǎ ŦǊƻƳ ǘǳƛǝƻƴ ŀƴŘ ŦŜŜǎΦ 

¶ YŜŜǇ {¦b¸ 5ƻǿƴǎǘŀǘŜ aŜŘƛŎŀƭ /ŜƴǘŜǊ Ŧǳƭƭȅ ƻǇŜǊŀǝƻƴŀƭ ŀƴŘ ǇǳōƭƛŎΦ 

o wŜƧŜŎǘ ǘƘŜ ƎƻǾŜǊƴƻǊΩǎ ǇǊƻǇƻǎŜŘ Ǉƛƭƻǘ ǇǊƻƎǊŀƳ ǘƘŀǘ ǿƻǳƭŘ ŀƭƭƻǿ ōǳǎƛƴŜǎǎ ŎƻǊǇƻǊŀǝƻƴǎ ǘƻ ƻǿƴ ŀƴŘ 
ƻǇŜǊŀǘŜ ǘǿƻ bŜǿ ¸ƻǊƪ ƘƻǎǇƛǘŀƭǎτƻƴŜ ƻŦ ǿƘƛŎƘ ƛǎ ŀŶƭƛŀǘŜŘ ǿƛǘƘ ŀ ƳŜŘƛŎŀƭ ǎŎƘƻƻƭ ƛƴ .ǊƻƻƪƭȅƴΦ 

o ¢Ƙƛǎ Ǉƭŀƴ ƛǎ ƛƴǘŜƴŘŜŘ ǘƻ άŀǎǎƛǎǘ ƛƴ ǊŜǎǘǊǳŎǘǳǊƛƴƎ ƘŜŀƭǘƘ ŎŀǊŜ ŘŜƭƛǾŜǊȅ ǎȅǎǘŜƳ ōȅ ŀƭƭƻǿƛƴƎ ƛƴŎǊŜŀǎŜŘ 
ŎŀǇƛǘŀƭ ƛƴǾŜǎǘƳŜƴǘ ƛƴ ƘŜŀƭǘƘ ŎŀǊŜ ŦŀŎƛƭƛǝŜǎΦέ 

o !ƴȅ ǊŜǎǘǊǳŎǘǳǊƛƴƎ ƻŦ 5ƻǿƴǎǘŀǘŜ Ƴǳǎǘ ƛƴŎƭǳŘŜΣ ƻǊ ƭŜŀŘ ǘƻ ǇǊƛǾŀǝȊŀǝƻƴΦ 

o bŜǿ ¸ƻǊƪ Ƴǳǎǘ Ƴŀƛƴǘŀƛƴ 5ƻǿƴǎǘŀǘŜ ŀǎ ŀ Ŧǳƭƭ-ǎŜǊǾƛŎŜ ǇǳōƭƛŎ ƘƻǎǇƛǘŀƭ ǘƻ ǇǊƻǘŜŎǘ ƛǘǎ ƛƳǇƻǊǘŀƴǘ Ƴƛǎπ
ǎƛƻƴ ƻŦ ǇǊƻǾƛŘƛƴƎ .ǊƻƻƪƭȅƴΩǎ ŀǘ-Ǌƛǎƪ ǇƻǇǳƭŀǝƻƴǎ ǿƛǘƘ ǉǳŀƭƛǘȅ ƳŜŘƛŎŀƭ ŎŀǊŜΦ 

o aŀƛƴǘŀƛƴƛƴƎ 5ƻǿƴǎǘŀǘŜ ŀƭǎƻ ŀƭƭƻǿǎ ǘƘŜ ƘƻǎǇƛǘŀƭ ǘƻ ŎƻƴǝƴǳŜ ǘƻ ƘŜƭǇ ŬƴŀƴŎŜ ǘƘŜ ƳŜŘƛŎŀƭ ǎŎƘƻƻƭ ŀƴŘ 
ǘǊŀƛƴ ŘƻŎǘƻǊǎΣ ƴǳǊǎŜǎ ŀƴŘ ƻǘƘŜǊ ƳŜŘƛŎŀƭ ǇǊƻŦŜǎǎƛƻƴŀƭǎ bŜǿ ¸ƻǊƪ ƴŜŜŘǎΦ 

¶ CǳƴŘ {¦b¸Ωǎ ¢ŜŀŎƘƛƴƎ IƻǎǇƛǘŀƭǎ ŀƴŘ aŜŘƛŎŀƭ {ŎƘƻƻƭǎ ŀƴŘ ƪŜŜǇ ǘƘŜƳ ǇǳōƭƛŎ 

o .ǊƛƴƎ ǘƘŜ ǎǘŀǘŜ ƘƻǎǇƛǘŀƭ ǎǳōǎƛŘȅ ōŀŎƪ ǘƻ Ϸмну Ƴƛƭƭƛƻƴ ōȅ ǊŜǎǘƻǊƛƴƎ ǘƘŜ 9ȄŜŎǳǝǾŜ .ǳŘƎŜǘΩǎ Ϸну Ƴƛƭπ
ƭƛƻƴ Ŏǳǘ ŀƴŘ ŀŘŘƛƴƎ Ϸпу Ƴƛƭƭƛƻƴ ƳƻǊŜΦ 

o !ŘŘ Ϸфф Ƴƛƭƭƛƻƴ ŦƻǊ 5ƻǿƴǎǘŀǘŜ aŜŘƛŎŀƭ /ŜƴǘŜǊ ŀƴŘ Ϸор Ƴƛƭƭƛƻƴ ŦƻǊ ¦ǇǎǘŀǘŜ aŜŘƛŎŀƭ ¦ƴƛǾŜǊǎƛǘȅ ǘƻ 
Ƴŀƛƴǘŀƛƴ ǘƘŜƳ ŀǎ Ŧǳƭƭ-ǎŜǊǾƛŎŜ ǇǳōƭƛŎ ƛƴǎǝǘǳǝƻƴ 

o wŜŘǳŎŜŘ ǎǘŀǘŜ aŜŘƛŎŀƛŘ ǎǇŜƴŘƛƴƎΣ ƛƴ ŎƻƳōƛƴŀǝƻƴ ǿƛǘƘ ȅŜŀǊǎ ƻŦ ǎǘŀǘŜ ǳƴŘŜǊŦǳƴŘƛƴƎΣ ƘŀŘ ŀƴ ŜƴƻǊπ
Ƴƻǳǎ ƴŜƎŀǝǾŜ ƛƳǇŀŎǘ ƻƴ ǘƘŜǎŜ ƛƴǎǝǘǳǝƻƴǎΦ 

o {¦b¸Ωǎ ǇǳōƭƛŎ ƘƻǎǇƛǘŀƭǎ ƎŜƴŜǊŀǘŜ ǊŜǾŜƴǳŜǎ ŦƻǊ ǘƘŜ ǎǘŀǘŜΩǎ ƳŜŘƛŎŀƭ ǎŎƘƻƻƭǎ 

o LŦ ǘƘŜ ǎǘŀǘŜ ǎǳōǎƛŘȅ ǘƻ ǘƘŜǎŜ ƘƻǎǇƛǘŀƭǎ ƛǎ ǊŜŘǳŎŜŘΦ Lǘ ǿƛƭƭ ǎƛƎƴƛŬŎŀƴǘƭȅ ǘƘǊŜŀǘŜƴ ƘŜŀƭǘƘ ŎŀǊŜΣ ƳŜŘƛŎŀƭ 
ŜŘǳŎŀǝƻƴ ŀƴŘ ƛƳǇƻǊǘŀƴǘ ƳŜŘƛŎŀƭ ǊŜǎŜŀǊŎƘΦ 

UUP Delegates Advocate for SUNY  
by Lou Scala UUPF Department Representative Chair  

continued on page 9 
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¢Ƙŀƴƪ ȅƻǳ ǘƻ ǘƘŜ ǇǊƻŦŜǎǎƛƻƴŀƭǎ ǿƘƻ 
ŀǧŜƴŘŜŘ ǘƘŜ ƭŀǎǘ tǊƻŦŜǎǎƛƻƴŀƭǎ 
²ƻǊƪǎƘƻǇ ƻƴ aŀǊŎƘ мпΣ нлмоΦ ¢ƘŜ 
ƳŜŜǝƴƎ ǿŀǎ ǿŜƭƭ ŀǧŜƴŘŜŘ ŀƴŘ ƛƴπ
ŦƻǊƳŀǝǾŜΦ ¢ƘŜǊŜ ǿŀǎ ŀ ƎǊŜŀǘ ŜȄπ
ŎƘŀƴƎŜ ƻŦ ƛŘŜŀǎ ŀƴŘ ƎƻƻŘ ŦŜŜŘōŀŎƪ 
ŦƻǊ ŦǳǘǳǊŜ tǊƻŦŜǎǎƛƻƴŀƭ ƳŜŜǝƴƎǎΦ  
tǊŜǎŜƴǘ ǿŜǊŜ ǎǇŜŎƛŀƭ ƎǳŜǎǘǎ ŦǊƻƳ 
¦¦t !ƭōŀƴȅ ƘŜŀŘǉǳŀǊǘŜǊǎΥ  
tƘƛƭƛǇǇŜ !ōǊŀƘŀƳΣ ǘƘŜ ¦¦t ǎǘŀǘŜ-
ǿƛŘŜ ±ƛŎŜ-tǊŜǎƛŘŜƴǘ ŦƻǊ tǊƻŦŜǎǎƛƻƴπ
ŀƭǎ ŀƴŘ 9Řƛǎƻƴ .ƻƴŘΣ ǘƘŜ {ǘŀǘŜ-
²ƛŘŜ ¦¦t aŜƳōŜǊǎƘƛǇ 5ŜǾŜƭƻǇπ
ƳŜƴǘ hŶŎŜǊΦ ! ǎǇŜŎƛŀƭ ǘƘŀƴƪ ȅƻǳ 
ŀƭǎƻ ƎƻŜǎ ǘƻ ƻǳǊ [ŀōƻǊ wŜƭŀǝƻƴǎ 
{ǇŜŎƛŀƭƛǎǘΣ [ȅƴŘŀ [ŀǊǎƻƴΣ ƛƴ ǊǳƴƴƛƴƎ 
ŀ ǾŜǊȅ ƛƴŦƻǊƳŀǝǾŜ ǿƻǊƪǎƘƻǇΦ  ¢ƘŜ 
Ƴŀƛƴ ǘƻǇƛŎ ƻŦ ǘƘŜ ǿƻǊƪǎƘƻǇ ǿŀǎ 
tǊƻŦŜǎǎƛƻƴŀƭ hōƭƛƎŀǝƻƴ ǊŜƭŀǝǾŜ ǘƻ 
ǝƳŜ ŀƴŘ ŀǧŜƴŘŀƴŎŜΦ .Ŝƭƻǿ ƛǎ ŀ 
ǎȅƴƻǇǎƛǎ ƻŦ ǘƘŜ ŘƛǎŎǳǎǎƛƻƴΦ   

 

wŜƎŀǊŘƭŜǎǎ ƻŦ ǿƘƛŎƘŜǾŜǊ ŘŜǇŀǊǘπ
ƳŜƴǘ ǿƘŜǊŜ ŀ ǇǊƻŦŜǎǎƛƻƴŀƭ ǿƻǊƪǎΣ 
όŀŎŀŘŜƳƛŎΣ ƛƴŦƻǊƳŀǝƻƴ ǎŜǊǾƛŎŜǎΣ 
ŀŘƳƛǎǎƛƻƴǎΣ ŎƻǳƴǎŜƭƛƴƎΣ ŜǘŎΦύ  tǊƻπ
ŦŜǎǎƛƻƴŀƭ hōƭƛƎŀǝƻƴ ƛǎ ōŀǎŜŘ ǎǘǊƛŎǘπ
ƭȅ ƻƴ ȅƻǳǊ ŀƴƴǳŀƭ tŜǊŦƻǊƳŀƴŎŜ tǊƻπ
ƎǊŀƳΦ Lǘ ƛǎ ǘƘŜ ƻŶŎƛŀƭ ǊŜŎƻǊŘ ƻŦ 
ȅƻǳǊ tǊƻŦŜǎǎƛƻƴŀƭ hōƭƛƎŀǝƻƴ 
όŘǳǝŜǎ ŀƴŘ ǊŜǎǇƻƴǎƛōƛƭƛǝŜǎύ ŦƻǊ ƻƴŜ 
ȅŜŀǊΣ ŘŜǾŜƭƻǇŜŘ ƛƴ Ŏƻƴǎǳƭǘŀǝƻƴ 
ǿƛǘƘ hb[ ̧ȅƻǳǊ ƛƳƳŜŘƛŀǘŜ ǎǳǇŜǊπ
ǾƛǎƻǊ ŀƴŘ ǎƛƎƴŜŘ ōȅ ōƻǘƘ ƻŦ ȅƻǳΦ  
{ƛƴŎŜ ŘƛũŜǊŜƴǘ ŘŜǇŀǊǘƳŜƴǘǎΩ ŦǳƴŎπ
ǝƻƴǎ ŘƛũŜǊ ŦǊƻƳ ƻƴŜ ŀƴƻǘƘŜǊΣ 
ǿƻǊƪŘŀȅǎ ǊŜǉǳƛǊŜŘ ƻŦ ŀ ǇǊƻŦŜǎǎƛƻƴπ
ŀƭ ǘƻ ƳŜŜǘ ǘƘŜ ŘŜǇŀǊǘƳŜƴǘ ǊŜǎǇƻƴπ
ǎƛōƛƭƛǘȅ Ƴŀȅ ǾŀǊȅΦ IƻǿŜǾŜǊΣ ŎŜǊǘŀƛƴ 
ŦŀŎǘǎ Řƻ ǊŜƳŀƛƴ ǳƴŎƘŀƴƎŜŘΥ 

όhƴŜύ tǊƻŦŜǎǎƛƻƴŀƭǎ ŀǊŜ ƴƻǘ ƘƻǳǊƭȅ 
ŜƳǇƭƻȅŜŜǎΦ  

 

ό¢ǿƻύ ̧ƻǳǊ ŀƴƴǳŀƭ tŜǊŦƻǊƳŀƴŎŜ 
tǊƻƎǊŀƳ ƛǎ ƛƴǘŜƴŘŜŘ ǘƻ ǊŜǇǊŜǎŜƴǘ 
млл҈ ƻŦ ǘƘŜ ǿƻǊƪ ȅƻǳ ŀǊŜ ŜȄǇŜŎǘŜŘ 
ǘƻ ŘƻΦ .ŜŦƻǊŜ ǎƛƎƴƛƴƎ ȅƻǳǊ tŜǊŦƻǊπ
ƳŀƴŎŜ tǊƻƎǊŀƳΣ ƛǘ ƛǎ ŎǊƛǝŎŀƭ ǘƘŀǘ 
ȅƻǳ ŎƭŜŀǊƭȅ ǳƴŘŜǊǎǘŀƴŘ ǘƘŜ ŘŜŬƴŜŘ 
tǊƻŦŜǎǎƛƻƴŀƭ hōƭƛƎŀǝƻƴ ǿƘƛŎƘ ȅƻǳ 
ŀǊŜ ǊŜǉǳƛǊŜŘ ǘƻ ŦǳƭŬƭƭ ƻƴ ŀ ŘŀƛƭȅΣ 
ǿŜŜƪƭȅΣ ƳƻƴǘƘƭȅΣ ŜǘŎΦΣ ōŀǎƛǎΦ !ǾƻƛŘ 
ǿƻǊŘǎ ƭƛƪŜ άŀƴȅ ƻǘƘŜǊ ŘǳǝŜǎ ŀǎ ŀǎπ
ǎƛƎƴŜŘέ ƛƴ ¸h¦w tŜǊŦƻǊƳŀƴŎŜ tǊƻπ
ƎǊŀƳΦ CƻǊ ƳƻǊŜ ŘŜǘŀƛƭǎ ǎŜŜ ǇŀƎŜ п 
ƻŦ ǘƘŜ ¦¦t tǊƻŦŜǎǎƛƻƴŀƭǎ DǳƛŘŜ ŀǘΣ 
ƘǧǇΥκκǳǳǇƛƴŦƻΦƻǊƎκǊŜǇƻǊǘǎκƎǳƛŘŜǎκ
tǊƻŦŜǎǎƛƻƴŀƭ9ƳǇƭƻȅπ
ŜŜDǳƛŘŜмл²9.ΦǇŘŦ Φ 
 
ό¢ƘǊŜŜύ ̧ ƻǳ Ŏŀƴ ƻƴƭȅ ōŜ ŜǾŀƭǳŀǘŜŘ 
ƻƴ ŘǳǝŜǎ ŀƴŘ ǊŜǎǇƻƴǎƛōƛƭƛǝŜǎ ŎƭŜŀǊπ
ƭȅ ŘŜŬƴŜŘ ƛƴ ȅƻǳǊ tŜǊŦƻǊƳŀƴŎŜ 
tǊƻƎǊŀƳΦ  {ƻΣ ƛǘ ƛǎ ƛƴŎǳƳōŜƴǘ ǳǇƻƴ 
¸h¦ ǘƻ ƳŜŜǘ ǘƘŜ ǊŜǉǳƛǊŜŘ ƻōƭƛƎŀπ
ǝƻƴ ƛƴ ȅƻǳǊ ǇŜǊŦƻǊƳŀƴŎŜ ǇǊƻƎǊŀƳΦ  
IŀǾƛƴƎ ǘƘƛǎ ǿǊƛǧŜƴ ǳƴŘŜǊǎǘŀƴŘƛƴƎ 
ƘŜƭǇǎ ƛƴ ŎƭŀǊƛŦȅƛƴƎ ȅƻǳǊ ŎƻƳǇ-ǝƳŜ 
ǊŜƭŀǝǾŜ ǘƻ ȅƻǳǊ tǊƻŦŜǎǎƛƻƴŀƭ hōƭƛπ
Ǝŀǝƻƴ ŀƴŘ ȅƻǳǊ ǝƳŜ ŀƴŘ ŀǧŜƴŘπ
ŀƴŎŜ ƛǎǎǳŜǎΦ  LŦ ȅƻǳ ƘŀǾŜ ŀƴȅ ǉǳŜǎπ
ǝƻƴ Ŏŀƭƭ ƳŜ ŀǘ ǘƘŜ ¦¦t ƻŶŎŜ όсомύ 
сфп-ууто ƻǊ ŀȅƻǎƻнллмϪȅŀƘƻƻΦŎƻƳ 
 
±ƻǘŜ-/ƻǇŜΥ   9Řƛǎƻƴ .ƻƴŘ ŎƻƴƎǊŀǘπ
ǳƭŀǘŜŘ ŀƴŘ ǘƘŀƴƪŜŘ ¦¦t CŀǊƳƛƴƎπ
ŘŀƭŜ ό¦¦tCύ ŦƻǊ ƻǳǊ ƻǾŜǊ фо҈ ¦¦tC 
ƳŜƳōŜǊǎƘƛǇ ǿƛǘƘƛƴ ǘƘŜ ōŀǊƎŀƛƴƛƴƎ 
ǳƴƛǘ ŀƴŘ ǘƘŜ ƻǾŜǊ сл҈ ƻŦ ǿƘƻƳ 
ŎƻƴǘǊƛōǳǘŜ ǘƻ ±ƻǘŜ-/ƻǇŜΦ  IŜ ŜƳπ

ǇƘŀǎƛȊŜŘ ǘƘŀǘ ƳŜƳōŜǊǎƘƛǇ ŘǳŜǎ 
/!bbh¢ ōŜ ǳǎŜŘ ŦƻǊ ǇƻƭƛǝŎŀƭ ŀŎπ
ǝƻƴΦ ±ƻǘŜ-/ƻǇŜ Řƻƴŀǝƻƴǎ ŀǊŜ ǾŜǊȅ 
ƛƳǇƻǊǘŀƴǘ ŦƻǊ ¦¦t ǇƻƭƛǝŎŀƭ ŀŘǾƻŎŀπ
Ŏȅ ǘƻ ǇǊƻǘŜŎǘ ŀƴŘ ǇǊŜǎŜǊǾŜ {¦b¸ 
ƧƻōǎΦ ¸ƻǳ ŀƭƭ ƪƴƻǿ ǘƘŀǘ ōƛƭƭƛƻƴ Řƻƭπ
ƭŀǊ ŎƻƴƎƭƻƳŜǊŀǘŜǎ ƭƻƻƪ ƻǳǘ ŦƻǊ ǘƘŜƛǊ 
ƛƴǘŜǊŜǎǘǎ Ǿƛŀ ŀŎŎŜǎǎ ǘƻ ƻǳǊ ŜƭŜŎǘŜŘ 
ƻŶŎƛŀƭǎΦ ±ƻǘŜ-/ƻǇŜ ƛǎ ǘƘŜ ƻƴƭȅ Ǉƻπ
ƭƛǝŎŀƭ ŀŎǝƻƴ ŦǳƴŘ ¦¦t Ŏŀƴ ǳǎŜ ƛƴ 
ǇǊƻǘŜŎǝƴƎ ƳŜƳōŜǊǎΩ ƧƻōǎΦ tƭŜŀǎŜ 
ŎƻƴǘǊƛōǳǘŜΦ 

 

wŜƳƛƴŘŜǊΥ  WǳƴŜ ƛǎ ǘƘŜ ŘŜŀŘƭƛƴŜ ŦƻǊ 
ȅƻǳǊ ŀƴƴǳŀƭ tŜǊŦƻǊƳŀƴŎŜ ǇǊƻƎǊŀƳΣ 
ŜǾŀƭǳŀǝƻƴ ŀƴŘ ŀǇǇƭƛŎŀǝƻƴ ŦƻǊ ǇǊƻπ
ƳƻǝƻƴΦ  όCƻǊ ŀ ƳƻǊŜ ǎǇŜŎƛŬŎ ŘŜŀŘπ
ƭƛƴŜ ŘŀǘŜ Ŏŀƭƭ IǳƳŀƴ wŜǎƻǳǊŎŜǎ Ϫ 
·нмлтύΦ {ƻƳŜ ŘŜǇŀǊǘƳŜƴǘǎ Řƻ 
ƘŀǾŜ ŀ ǎŎƘŜŘǳƭŜ ǘƻ ǳǇŘŀǘŜ tŜǊŦƻǊπ
ƳŀƴŎŜ tǊƻƎǊŀƳΦ  LŦ ȅƻǳǊǎ ŘƻŜǎ ƴƻǘΣ 
ǘƘƛǎ ƛǎ ǘƘŜ ǝƳŜ ǘƻ ǊŜǉǳŜǎǘ ŀ 
ƳŜŜǝƴƎ ǿƛǘƘ ȅƻǳǊ ƛƳƳŜŘƛŀǘŜ ǎǳπ
ǇŜǊǾƛǎƻǊ ǘƻ ǳǇŘŀǘŜ ȅƻǳǊ tŜǊŦƻǊπ
ƳŀƴŎŜ tǊƻƎǊŀƳΦ  Lǘ ƛǎ ǘƘŜ ǊŜǎǇƻƴǎƛπ
ōƛƭƛǘȅ ƻŦ ȅƻǳǊ ǎǳǇŜǊǾƛǎƻǊΤ ƘƻǿŜǾŜǊΣ 
ǘƘŜ ǊŜǎǇƻƴǎƛōƛƭƛǘȅ ƛǎ ƻƴ ȅƻǳ ǘƻ ƎŜǘ ƛǘ 
ŘƻƴŜΦ 

 

Professionals Spring 2013 Workshop  
by Solomon Ayo UUPF VP for Professionals  

Pictured (left to right) Solomon Ayo , Yolanda Pauzé, Philippe 

Abraham., Linda Larson, Edison Bond and Debbie Nilsen 

continued on page 6 
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!ƊŜǊ ŀ ǎƻƳŜǿƘŀǘ ǎƘŀƪȅ ǎǘŀǊǘΣ ƻǳǊ 
[ŀōƻǊ aŀƴŀƎŜƳŜƴǘ ¢ŀǎƪ CƻǊŎŜ ƻƴ 
/ƛǾƛƭƛǘȅ ǎŜŜƳǎ ǘƻ ōŜ  ƳƻǾƛƴƎ ǊŜǎƻπ
ƭǳǘŜƭȅ ŦƻǊǿŀǊŘ ǘƻǿŀǊŘ ŀ ƭƻƊȅ ƎƻŀƭΦ 
bƻǘ ŎƻƴǘŜƴǘ ǿƛǘƘ ǇǊƻǇƻǎƛƴƎ ŀ 
ǿƻǊƪǇƭŀŎŜ ŎƛǾƛƭƛǘȅ ǇƻƭƛŎȅ Ƨǳǎǘ ŦƻǊ ǳǎŜ 
ƻƴ ƻǳǊ ŎŀƳǇǳǎΣ ǘƘŜ ¢ŀǎƪ CƻǊŎŜ 
ŎŀƳŜ ǘƻ ŀ ŎƻƴǎŜƴǎǳǎ ǘƘŀǘ ǘƘŜȅ ǿƛƭƭ 
ǎǘǊƛǾŜ ǘƻ ŎǊŜŀǘŜ ŀ ǿƻǊƪǇƭŀŎŜ ŎƛǾƛƭƛǘȅ 
ǇƻƭƛŎȅ ǘƘŀǘ ǿƛƭƭ ǎƘƛƴŜ ŀǎ ŀ ƳƻŘŜƭ ŦƻǊ 
ƻǘƘŜǊ {¦b¸ ŎŀƳǇǳǎŜǎΦ  
 
!ǘ ƻǳǊ aŀǊŎƘ ƳŜŜǝƴƎ ǘƘŜ ¢ŀǎƪ 
CƻǊŎŜ ǎƘŀǊŜŘ ƻǳǊ ǇŜǊǎƻƴŀƭ ŀƴŘ ǇǊƻπ
ŦŜǎǎƛƻƴŀƭ ŜȄǇŜǊƛŜƴŎŜǎ ǿƛǘƘ ōǳƭƭȅƛƴƎ 
ŀƴŘ ƎŜƴŜǊŀƭ ƛƴŎƛǾƛƭƛǘȅ ƛƴ ǘƘŜ ǿƻǊƪπ
ǇƭŀŎŜΦ ό¢Ƙŀƴƪǎ ǘƻ ǘƘƻǎŜ ƻŦ ȅƻǳ ǿƘƻ 
ǎŜƴǘ ȅƻǳǊ ǎǘƻǊƛŜǎ ǘƻ ά! /ƛǾƛƭ 
¢ƻƴƎǳŜέ- ȅƻǳǊ ƛǎǎǳŜǎ ǿŜǊŜ ǎƘŀǊŜŘ 
ŀƴƻƴȅƳƻǳǎƭȅ ŀǎ ǿŜƭƭΗύ !ƊŜǊ ƭƛǎǘŜƴπ

ƛƴƎ ǘƻ ŜŀŎƘ ƻǘƘŜǊΩǎ ǎǘƻǊƛŜǎΣ ŀ ǊŀǘƘŜǊ 
ǳƴǳǎǳŀƭ ǘƘƛƴƎ ƘŀǇǇŜƴŜŘΥ LΩƳ ǇǊŜǧȅ 
ǎǳǊŜ ŀŎǘǳŀƭƭȅ ǿŜ ƘŜŀǊŘ ŜŀŎƘ ƻǘƘŜǊΗ 
bƻǘ ƻƴƭȅ ǘƘŀǘΣ ƛǘ ǎŜŜƳŜŘ ǘƻ ǘƘƛǎ ƧŀŘπ
ŜŘ ƻƭΩ Ǝŀƭ ǘƘŀǘ ǿŜ ƴƻǘ ƻƴƭȅ ƘŜŀǊŘ 
ŜŀŎƘ ƻǘƘŜǊΣ ōǳǘ ƻƴ ǘƘŜ ƳŀƧƻǊ ƛǎǎǳŜǎ 
ǿŜ ŀŎǘǳŀƭƭȅ ŀƎǊŜŜŘΦ ό²ŜƭƭΣ ƳƻǎǘƭȅΗύ  
 
!ǎ ǊŜǇƻǊǘŜŘ ƛƴ ǘƘƛǎ ŎƻƭǳƳƴ ōŜŦƻǊŜΣ 
ƻǳǊ ǳƴƛƻƴ Ƙŀǎ ŀƭǊŜŀŘȅ ǇŀǎǎŜŘ ŀ ǊŜǎπ
ƻƭǳǝƻƴ ǎǳǇǇƻǊǝƴƎ ǘƘŜ b¸ {ǘŀǘŜ 
[ŜƎƛǎƭŀǘǳǊŜΩǎ ²ƻǊƪǇƭŀŎŜ /ƛǾƛƭƛǘȅ ōƛƭƭΦ 
¢ƘŜ ¢ŀǎƪ CƻǊŎŜ ŘƛǎŎǳǎǎŜŘ ǘƘŜ 9ƴƎπ
ƭŜōǊƛƎƘǘ .ƛƭƭ ŀƴŘ ǾŀǊƛƻǳǎ ŜȄŀƳǇƭŜǎ 
ƻŦ ŀƴǝ-ōǳƭƭȅƛƴƎ ǇƻƭƛŎȅ ǎǘŀǘŜƳŜƴǘǎ 
ǘƘŀǘ ƳŀƴŀƎŜƳŜƴǘ ōǊƻǳƎƘǘ ǘƻ ǘƘŜ 
ǘŀōƭŜΦ ¢Ƙƛǎ ŘƛǎŎǳǎǎƛƻƴ ƭŜŘ ǘƻ ǘƘŜ 
ŬǊǎǘ ƻŦ ǿƘŀǘ ǇǊƻƳƛǎŜǎ ǘƻ ōŜ Ƴŀƴȅ 
ŀǊŜŀǎ ƻŦ ŎƻƴǎŜƴǎǳǎΥ ōƻǘƘ ǳƴƛƻƴ ŀƴŘ 
ƳŀƴŀƎŜƳŜƴǘ ǇŀǊǝŎƛǇŀƴǘǎ ǿŜǊŜ ƛƴ 
ŀƎǊŜŜƳŜƴǘ ǘƘŀǘ ŀ ƳŀƴŘŀǘƻǊȅ Ƨƻƛƴǘ 
ƭŀōƻǊκƳŀƴŀƎŜƳŜƴǘ ²ƻǊƪǇƭŀŎŜ /ƛπ
Ǿƛƭƛǘȅκ!ƴǝ-.ǳƭƭȅƛƴƎ ²ƻǊƪǎƘƻǇ ǘƻ 
ǿƻǳƭŘ ōŜ ǊŜŎƻƳƳŜƴŘŜŘΦ ¢Ƙƛǎ ƛǎ 
Ƨǳǎǘ ŀ ŬǊǎǘ ǎǘŜǇΣ ōǳǘ ƻƴŜ ƳŀŘŜ ōȅ 
ŜƴǘƘǳǎƛŀǎǝŎΣ Ƴǳǘǳŀƭ ŎƻƴǎŜƴǘΦ        
 
{ǳǊŜΣ ǘƘŜǊŜ ǿƛƭƭ ōŜ ŘƛũŜǊŜƴŎŜǎ ƻŦ 
ƻǇƛƴƛƻƴ ǊŜƎŀǊŘƛƴƎ ǘƘŜ ƴǳǘǎ ŀƴŘ 
ōƻƭǘǎ ƻŦ Ƙƻǿ ǘƘƛǎ  ǿƻǊƪǎƘƻǇ ǿƛƭƭ 
ŎƻƳŜ ǘƻ ōŜΦ .ǳǘ ŀǎ ƭƻƴƎ ŀǎ ǘƘŜǎŜ 

ŘƛũŜǊŜƴŎŜǎ ŀǊŜ ŘƛǎŎǳǎǎŜŘ ƛƴ ŀƴ ŀǘπ
ƳƻǎǇƘŜǊŜ ƻŦ Ƴǳǘǳŀƭ ǊŜǎǇŜŎǘ ŀƴŘ 
ŎƻǳǊǘŜǎȅΣ LΩŘ ƭƛƪŜ ǘƻ ǘƘƛƴƪ ǘƘŀǘ 
ǿŜΩǊŜ ƳƻǊŜ ǘƘŀƴ ƘŀƭŦǿŀȅ ǘƘŜǊŜ ǘƻπ
ǿŀǊŘ ǊŜŀŎƘƛƴƎ ǘƘƛǎ ŬǊǎǘ ƻŦ Ƴŀƴȅ 
ƎƻŀƭǎΦ    
 
¢ƘŜǊŜ ŀǊŜ ƛƴƴǳƳŜǊŀōƭŜ ƻŎŎŀǎƛƻƴǎ 
ǿƘŜƴ ǿŜ ŀǎ ¦¦tC ǎǘŀƭǿŀǊǘǎ Ƴǳǎǘ 
ǘŀƪŜ ŀ ƘŀǊŘ ŀŘǾŜǊǎŀǊƛŀƭ ǎǘŀƴŘ ƛƴ ƻǇπ
Ǉƻǎƛǝƻƴ ǘƻ ƳŀƴŀƎŜƳŜƴǘΦ  Lƴ ǘƘŜ 
ŎŀǎŜ ƻŦ ǘƘŜ [ŀōƻǊ aŀƴŀƎŜƳŜƴǘ 
¢ŀǎƪ CƻǊŎŜ ƻƴ /ƛǾƛƭƛǘȅΣ ƛǘ ŀǇǇŜŀǊǎ 
ǘƘŀǘ ŀ ƳƻǊŜ ŎƻƻǇŜǊŀǝǾŜ ŀǇǇǊƻŀŎƘ 
Ƴŀȅ ōŜ ƳƻǊŜ ŜũŜŎǝǾŜΦ !ǎ ƭƻƴƎ ŀǎ 
ōƻǘƘ ǎƛŘŜǎ ŘŜŎƛŘŜ ƛƴ ŀŘǾŀƴŎŜ ǘƻ 
ǘŀƪŜ ǘƘŜ ƘƛƎƘ ǊƻŀŘ- L ǘƘƛƴƪ ǿŜΩƭƭ 
ŬƴŘ ǘƘŀǘ ǘƘƛǎ ƛǎ ǘƘŜ ǉǳƛŎƪŜǎǘ ǊƻǳǘŜ 
ǘƻ ǘƘŀǘ ŜƭǳǎƛǾŜ ǊŜŀƭƳΥ  ŎƻƳƳƻƴ 
ƎǊƻǳƴŘΗ  
 
     
Lƴ {ƻƭƛŘŀǊƛǘȅΣ 
/ŀǎŜȅ .ƻƴŘ 
 
¸ƻǳǊ ǎǘƻǊƛŜǎ ƳŀǧŜǊΗ  tƭŜŀǎŜ Ŏƻƴπ
ǘŀŎǘ Ϧ! /ƛǾƛƭ ¢ƻƴƎǳŜϦ ŀǘ ǳǳǇŦŀǊƳπ
ƛƴƎŘŀƭŜϪƎƳŀƛƭΦŎƻƳΦ  !ƭƭ ŎƻǊǊŜπ
ǎǇƻƴŘŜƴŎŜ ƘŜƭŘ ƛƴ ǎǘǊƛŎǘŜǎǘ ŎƻƴŬπ
ŘŜƴŎŜΦ 

A Civil Tongue ñTaking the High Road to Common Groundó 
by Casey Bond, Professional Grievance Chair   

hǘƘŜǊ bŜǿǎΥ   hƴ !ǇǊƛƭ нсΣ нлмоΣ 
¦¦tC ǿƛƭƭ Ƴŀƛƭ ŜƭŜŎǝƻƴ ōŀƭƭƻǘǎ ŦƻǊ 
ǘǿƻ ǇǊƻŦŜǎǎƛƻƴŀƭ ŎƻƳƳƛǧŜŜǎΥ  ǘƘŜ  
/ƻƭƭŜƎŜ wŜǾƛŜǿ tŀƴŜƭ ŀƴŘ ǘƘŜ 9Ǿŀƭπ

ǳŀǝƻƴ wŜǾƛŜǿ /ƻƳƳƛǧŜŜΦ  tƭŜŀǎŜ 
ǇŀǊǝŎƛǇŀǘŜ ōȅ ǾƻǝƴƎ ŀƴŘ  

ǊŜǘǳǊƴƛƴƎ ǘƘŜ ōŀƭƭƻǘΦ                                   

Lƴ ¦ƴƛƻƴΣ 
{ƻƭƻƳƻƴ !ȅƻ 

ŎƻƴǝƴǳŜŘ ŦǊƻƳ ǇŀƎŜ  р 

mailto:uupfarmingdale@gmail.com
mailto:uupfarmingdale@gmail.com
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Mayday Manifesto 
Mayday! This is an emergency call for help! We face a dangerous crisis in higher education. It affects almost every university, 

college and community college. It is not limited to any city, region or state. It is called contingency: the majority of teachers in 

higher education today are grossly underpaid, at-will employees, lacking any meaningful job security and the academic free-

dom essential to quality education.  

The tenured jobs of the past have been outsourced to a contingent academic labor force. Many so-called òpart-timersó teach 

twice as much as their òfull-timeó colleagues. Similarly, many òtemps,ó whose short-term contracts typically extend for a year 

or less, have been teaching for decadesñoften longer than permanent teachers on continuing appointments. 

The effects of this crisis should be known to everyone. Contingency has been a dirty little secret for nearly half a century, in 

plain sight but almost totally ignored, and nothing will change until the facts are widely understood. The majority of college 

teachers in the United States todayñover a million individualsñare contingent. Most of them are so-called òadjuncts.ó They are 

paid poverty wages, earning an average of $2,700 per three-credit semester course. Most adjuncts make $10,000 to 

$20,000 a year, often working more than 40 hours per week. An estimated 80% lack any health or retirement benefits, and 

academic freedom is meaningless in the absence of any job security.  

The conditions under which contingent teachers are forced to work undermine the quality of higher education. Their miserable 

working conditions adversely affect student learning conditions, thus short-changing our students and threatening the future 

of our nation. This is no way to prepare the next generation for an increasingly competitive global economy! Funding education 

on the cheap has resulted in most American students no longer being competitive with those in dozens of other countries. 

To reverse this disastrous trend, the undersigned urge that the following steps be adopted on a priority basis: 

Increase the starting salary for a three-credit semester course to a minimum of $5,000 for all instructors in higher educa-

tion. 

Ensure academic freedom by providing progressively longer contracts for all contingent instructors who have proven them-

selves during an initial probationary period. 

Provide health insurance for all instructors, either through their collegeõs health insurance system or through the Afforda-

ble Care Act. 

Support the quality education of our students by providing their instructors with necessary office space, individual devel-

opment support, telephones, email accounts and mail boxes. 

Guarantee fair and equitable access to unemployment benefits when college instructors are not working. 

Guarantee eligibility for the Public Service Loan Forgiveness Program to all college instructors who have taught for ten 

years, during which they were repaying their student loans. 

With or without a time-in service requirement, allow all college teachers to vote and hold office in institutional governance, 

including faculty senates and academic departments.    

The signatories urge a comprehensive, cooperative effort to end the staffing crisis in higher education for the sake of all our 

students and all our citizens. Mayday! Mayday! Mayday! 

Visit the Mayday Manifesto site at: 

 

https://docs.google.com/forms/d/1kPaUl21SMpBNNWh3

mqqkdkt-FX3hNLWeu5KHLYKXsWY/viewform 

https://docs.google.com/forms/d/1kPaUl21SMpBNNWh3mqqkdkt-FX3hNLWeu5KHLYKXsWY/viewform
https://docs.google.com/forms/d/1kPaUl21SMpBNNWh3mqqkdkt-FX3hNLWeu5KHLYKXsWY/viewform
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¶ aŀƪŜ ŀƭƭ {¦b¸ ŀƴŘ wŜǎŜŀǊŎƘ CƻǳƴŘŀǝƻƴ ǘǊŀƴǎŀŎǝƻƴǎ ǘǊŀƴǎǇŀǊŜƴǘΦ 

¶ {ŀŦŜƎǳŀǊŘ {¦b¸Ωǎ hǇǇƻǊǘǳƴƛǘȅ tǊƻƎǊŀƳǎ ōȅ ƛƳǇǊƻǾƛƴƎ ŀŎŎŜǎǎ ŀƴŘ ŀũƻǊŘŀōƛƭƛǘȅ ǘƘŀǘ 9ŘǳŎŀǝƻƴŀƭ hǇǇƻǊπ
ǘǳƴƛǘȅ tǊƻƎǊŀƳǎκ/ŜƴǘŜǊǎ ǇǊƻǾƛŘŜ ŦƻǊ bŜǿ ¸ƻǊƪŜǊǎ ōȅ ƛƴŎǊŜŀǎƛƴƎ 9ht ŀƴŘ 9h/ ŦǳƴŘǎ ŀōƻǾŜ 9ȄŜŎǳǝǾŜ .ǳŘƎŜǘ 
[ŜǾŜƭǎΦ 

 

L ŬƴŘ ƛǘ ǘƻ ōŜ ǉǳƛǘŜ ƛǊƻƴƛŎ ǘƘŀǘ ƳŜƳōŜǊǎ ƻŦ ¦¦t ƘŀŘ ǘƻ ǊŜƳƛƴŘ ƻǳǊ ŜƭŜŎǘŜŘ ƭŜƎƛǎƭŀǘƻǊǎΣ ŀƴŘ ƛƴŘƛǊŜŎǘƭȅ {¦b¸Ωǎ 
/ŜƴǘǊŀƭ !ŘƳƛƴƛǎǘǊŀǝƻƴΣ ŀōƻǳǘ {¦b¸Ωǎ aƛǎǎƛƻƴΦ !ŎŎƻǊŘƛƴƎ ǘƻ {ǘŀǘŜ 9ŘǳŎŀǝƻƴ [ŀǿΣ ά¢ƘŜ Ƴƛǎǎƛƻƴ ƻŦ ǘƘŜ ǎǘŀǘŜ 
ǳƴƛǾŜǊǎƛǘȅ ǎȅǎǘŜƳ ǎƘŀƭƭ ōŜ ǘƻ ǇǊƻǾƛŘŜ ǘƘŜ ǇŜƻǇƭŜ ƻŦ bŜǿ ¸ƻǊƪΣ ŜŘǳŎŀǝƻƴŀƭ ǎŜǊǾƛŎŜǎ ƻŦ ǘƘŜ ƘƛƎƘŜǎǘ ǉǳŀƭƛǘȅ ǿƛǘƘ 
ǘƘŜ ōǊƻŀŘŜǎǘ ǇƻǎǎƛōƭŜ ŀŎŎŜǎǎΣ Ŧǳƭƭȅ ǊŜǇǊŜǎŜƴǘŀǝǾŜ ƻŦ ŀƭƭ ǎŜƎƳŜƴǘǎ ƻŦ ǘƘŜ ǇƻǇǳƭŀǝƻƴ ƛƴ ǘƘŜ ŎƻƳǇƭŜǘŜ ǊŀƴƎŜ ƻŦ 
ŀŎŀŘŜƳƛŎΣ ǇǊƻŦŜǎǎƛƻƴŀƭ ŀƴŘ ǾƻŎŀǝƻƴŀƭ ǇƻǎǘǎŜŎƻƴŘŀǊȅ ǇǊƻƎǊŀƳǎΧέ 

  

Lǘ ƛǎ ŎƭŜŀǊ ǘƘŀǘ ǿŜ ŀǊŜ ƛƴ ŘŜǎǇŜǊŀǘŜ ǝƳŜǎΣ ǿŜ Ƴǳǎǘ ŀŘǾƻŎŀǘŜ ŦƻǊ {¦b¸Σ ōŜŎŀǳǎŜ ƛǘ ƛǎ ƻōǾƛƻǳǎ ǘƘŀǘ ŦƻǊŎŜǎ ŀǊŜ ŀǊπ
ǊŀȅŜŘ ŀƎŀƛƴǎǘ ǘƘŜ ƴƻōƭŜ ŎƘŀǊƎŜ ǎǘŀǘŜŘ ŀōƻǾŜΦ LŦ ǿŜ Řƻ ƴƻǘ ŀŘǾƻŎŀǘŜ ŦƻǊ {¦b¸ ǿƘƻ ǿƛƭƭΚ !ƴŘΣ ǿƘŀǘ ǿƛƭƭ {¦b¸ 
ƭƻƻƪ ƭƛƪŜ ƛƴ ǘƘŜ ŦǳǘǳǊŜ ƛŦ ǿŜ ŘƻƴΩǘ ǘŀƪŜ ŀŎǝƻƴΚ [ŀǎǘƭȅΣ ƛŦ ǘƘŜǎŜ ŀǧŜƳǇǘǎ ǘƻ ǎŎǳǧƭŜ {¦b¸ ŀǊŜ ǎǳŎŎŜǎǎŦǳƭ ǿƘŀǘ ǿƛƭƭ 
ǘƘŜ ƭƻƴƎ-ǊŀƴƎŜ ƴŜƎŀǝǾŜ ŎƻƴǎŜǉǳŜƴŎŜǎ ōŜ ƻƴ ƻǳǊ ǳƴƛƻƴ ŀƴŘ ƻǳǊ ƭƻŎŀƭ ¦¦tCΚ 

 

²Ƙŀǘ Ŏŀƴ ȅƻǳ ŘƻΚ 

мΦ Dƻ ǘƻ ƘǧǇΥκκǿǿǿΦǳǳǇƛƴŦƻΦƻǊƎ ŀƴŘ ǎŜƴŘ ŜƳŀƛƭǎ ƻƴ ǘƘŜǎŜ ƛƳǇƻǊǘŀƴǘ ƛǎǎǳŜǎ ǘƻ ȅƻǳǊ ǎǘŀǘŜ ŀǎǎŜƳōƭȅǇŜǊǎƻƴ 
ŀƴŘ ǎǘŀǘŜ ǎŜƴŀǘƻǊΦ 

нΦ {ǇǊŜŀŘ ǘƘŜ ƳŜǎǎŀƎŜ ŀōƻǳǘ ǘƘŜǎŜ ƛƳǇƻǊǘŀƴǘ ƛǎǎǳŜǎ ŀƴŘ {¦b¸ ƳƛǎǎƛƻƴΣ ŀƴŘ ¦¦t ǊƻƭŜ ƛƴ ǇǊƻǘŜŎǝƴƎ ǘƘƛǎ Ǿƛǘŀƭ 
Ƴƛǎǎƛƻƴ ǘƻ ȅƻǳǊ ŦǊƛŜƴŘǎ ŀƴŘ ŦŀƳƛƭȅτǳǎŜ ¢ǿƛǧŜǊ ŀƴŘ CŀŎŜōƻƻƪΗ W 

LŦ ȅƻǳ ŀǊŜ ƛƴǘŜǊŜǎǘŜŘ ƛƴ ǎŜǊǾƛƴƎ ŀǎ ŀƴ άŀŘǾƻŎŀǘŜέ ŎƻƴǘŀŎǘ ǘƘŜ ¦¦t hŶŎŜ ǎƻ ȅƻǳ ŎŀƴΥ 

[ŜŀǊƴ ŀōƻǳǘ ǳǇŎƻƳƛƴƎ ŀŘǾƻŎŀŎȅ ŜǾŜƴǘǎ ŀƴŘ  

[ŜŀǊƴ ŜũŜŎǝǾŜ ŀŘǾƻŎŀŎȅ ǘŜŎƘƴƛǉǳŜǎ ǘƘŀǘ Ŏŀƴ ōŜ ǳǎŜŘ ǿƘŜƴ ƻǳǊ ŜƭŜŎǘŜŘ ǊŜǇǊŜǎŜƴǘŀǝǾŜǎ Ǿƛǎƛǘ ƻǊ ŎŀƳπ
ǇǳǎΣ ƻǊ ǿƘŜƴ ǘŜŀƳǎ ƻŦ C{/ ¦¦tŜǊǎ Ǿƛǎƛǘ ǘƘŜƛǊ ƭŜƎƛǎƭŀǘƻǊǎΩ ƻŶŎŜǎ ƻƴ [ƻƴƎ LǎƭŀƴŘΦ 

 

[ŜǘΩǎ ōŜ ŀŘǾƻŎŀǘŜǎ ŦƻǊ {¦b¸Σ ŀƴŘ ƭŜǘ ŜǾŜǊȅƻƴŜ ƪƴƻǿ ǘƘŀǘ ¦ƴƛǘŜŘ ¦ƴƛǾŜǊǎƛǘȅ tǊƻŦŜǎǎƛƻƴǎτ¦¦tτƛǎ ǘƘŜ ǳƴƛƻƴ 
ǘƘŀǘ ƳŀƪŜǎ {¦b¸ ǿƻǊƪΗ ö 

continued from page 4 

LāĔĈėġÁĂġ /ĈĂġėÁÏġ LĂãĈėāÁġìĈĂΥ 
Contract ratification timetable changed 

UUP has changed the date to May 1 for the American Arbitration Association (AAA) to mail ballots to members for the 

ratification vote on the tentative contract. Completed ballots are due to AAA by June 3; ballots will be counted the fol-

lowing day. 

The stateõs delay in providing UUP with contract details on two major issuesñthe Deficit Reduction Plan and retroac-

tive payments for health insurance premiumsñleft the union no choice but to change the ratification schedule. UUP is 

putting the final touches on a Negotiations Bulletin containing commentary on the new contract language, and will 

mail it to membersõ addresses of record. 

 

Please let your chapter members know about this revised timetable and direct them to  

the latest contract update posted on our website. 

9 

http://click.icptrack.com/icp/relay.php?r=42268559&msgid=518753&act=CEP0&c=983301&destination=http%3A%2F%2Fuupinfo.org%2Fnegotiations%2Findex.php
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!ǊŜ ȅƻǳ ǊŜŀŘȅ ǘƻ Řƻ ǇǊƛƻǊ-ƭŜŀǊƴƛƴƎ ŀǎǎŜǎǎƳŜƴǘ ƻŦ ǎǘǳŘŜƴǘǎ ŀǎ ǿŜƭƭ ŀǎ 
ŘŜǾŜƭƻǇƛƴƎ ǳƴƛǉǳŜ ǇǊƻƎǊŀƳǎ ŦƻǊ ŜŀŎƘ ŀƴŘ ŜǾŜǊȅ ǎǘǳŘŜƴǘ ŀǎ {¦b¸ 9Ƴπ
ǇƛǊŜ {ǘŀǘŜ ŘƻŜǎΚ  5ƻ ȅƻǳ ƘŀǾŜ ǘƘŜ ŜȄǇŜǊǝǎŜ ǘƻ ŘŜǾŜƭƻǇ άŎǊŜŘƛǘ-ōŜŀǊƛƴƎ 
ŜȄǇŜǊƛŜƴǝŀƭ ŜŘǳŎŀǝƻƴ ƻǇǇƻǊǘǳƴƛǝŜǎέ ŦƻǊ CŀǊƳƛƴƎŘŀƭŜ ǎǘǳŘŜƴǘǎΚ  bŜǾπ
ŜǊ ƳƛƴŘ ǘŜŀŎƘƛƴƎ ƻƴƭƛƴŜ ŎƭŀǎǎŜǎτŀǊŜ ȅƻǳ ǊŜŀŘȅ ǘƻ Řƻ άƳŀǎǎƛǾŜ ƻǇŜƴ 
ƻƴƭƛƴŜ ŎƭŀǎǎŜǎέΚ  Lǎ ǘƘƛǎ ȅƻǳǊ Ǿƛǎƛƻƴ ƻŦ ȅƻǳǊ ŎŀǊŜŜǊ ŀǘ CŀǊƳƛƴƎŘŀƭŜΚ   

 

!ǇǇŀǊŜƴǘƭȅ ǘƘƛǎ ƛǎ {¦b¸Ωǎ Ǿƛǎƛƻƴ ŦƻǊ ƛǘǎ ŎŀƳǇǳǎŜǎΦ ¢ƘŜ ŬǊǎǘ ǎŜƴǘŜƴŎŜ ƻŦ 
ŀ aŀǊŎƘ нлΣ нлмо ōƭƻƎ ōȅ {ǘŜǾŜ YƻƭƻǿƛŎƘ ǎǘŀǘŜǎΥ ά¢ƘŜ {ǘŀǘŜ ¦ƴƛǾŜǊǎƛǘȅ ƻŦ bŜǿ ¸ƻǊƪΩǎ .ƻŀǊŘ ƻŦ ¢ǊǳǎǘŜŜǎ ƻƴ 
¢ǳŜǎŘŀȅ ŜƴŘƻǊǎŜŘ ŀƴ ŀƳōƛǝƻǳǎ Ǿƛǎƛƻƴ ŦƻǊ Ƙƻǿ {¦b¸ ƳƛƎƘǘ ǳǎŜ ǇǊƛƻǊ-ƭŜŀǊƴƛƴƎ ŀǎǎŜǎǎƳŜƴǘΣ ŎƻƳǇŜǘŜƴŎȅ-
ōŀǎŜŘ ǇǊƻƎǊŀƳǎΣ ŀƴŘ ƳŀǎǎƛǾŜ ƻǇŜƴ ƻƴƭƛƴŜ ŎƻǳǊǎŜǎ ǘƻ ƘŜƭǇ ǎǘǳŘŜƴǘǎ ŬƴƛǎƘ ǘƘŜƛǊ ŘŜƎǊŜŜǎ ƛƴ ƭŜǎǎ ǝƳŜΣ ŦƻǊ ƭŜǎǎ 
ƳƻƴŜȅΦέ  ¢Ƙƛǎ ƛǎ ǘƘŜ ŬǊǎǘ ǎŜƴǘŜƴŎŜ ƛƴ Ƙƛǎ ²ƛǊŜŘ /ŀƳǇǳǎ ōƭƻƎ ƻƴ ¢ƘŜ /ƘǊƻƴƛŎƭŜ ƻŦ 9ŘǳŎŀǝƻƴΩǎ ǿŜōǎƛǘŜτ 
ƘǧǇΥκκŎƘǊƻƴƛŎƭŜΦŎƻƳκōƭƻƎǎκǿƛǊŜŘŎŀƳǇǳǎκǎǳƴȅ-ǎƛƎƴŀƭǎ-ƳŀƧƻǊ-ǇǳǎƘ-ǘƻǿŀǊŘ-ƳƻƻŎǎ-ŀƴŘ-ƻǘƘŜǊ-ƴŜǿ-
ŜŘǳŎŀǝƻƴŀƭ-ƳƻŘŜƭǎκполтфΚŎƛŘҐǿŎϧǳǘƳψǎƻǳǊŎŜҐǿŎϧǳǘƳψƳŜŘƛǳƳҐŜƴΦ  aǊΦ YƻƭƻǿƛŎƘΩǎ ŀǊǝŎƭŜ ƛǎ ōŀǎŜŘ ƻƴ 
ŀ {¦b¸ ƴŜǿǎ ƛǘŜƳ  - ά{¦b¸ .ƻŀǊŘ hǳǘƭƛƴŜǎ LƳǇƭŜƳŜƴǘŀǝƻƴ ƻŦ hǇŜƴ {¦b¸έ - ǊŜƭŜŀǎŜŘ ǘƘŜ Řŀȅ ōŜŦƻǊŜ ƘŜ 
ǿǊƻǘŜ Ƙƛǎ ōƭƻƎΦ   

 

{ƻƳŜ ƻŦ ǘƘŜ ƛƳǇƻǊǘŀƴǘ Ǉƻƛƴǘǎ ƳŀŘŜ ƛƴ ǘƘƛǎ ƴŜǿǎ ǊŜƭŜŀǎŜ ƛƴŎƭǳŘŜΥ 

¶ hǇŜƴ {¦b¸ ǿƛƭƭ άōǊƛƴƎ ŀƭƭ ƻƴƭƛƴŜ ŎƻǳǊǎŜǎ ƻũŜǊŜŘ ŀǘ ŜŀŎƘ ƻŦ ǘƘŜ ǎȅǎǘŜƳΩǎ сп ŎŀƳǇǳǎŜǎ ƻƴǘƻ ŀ ǎƘŀǊŜŘ ŀƴŘ 
ŎƻƳǇǊŜƘŜƴǎƛǾŜ ƻƴƭƛƴŜ ŜƴǾƛǊƻƴƳŜƴǘΣ ƳŀƪƛƴƎ ǘƘŜƳ ŀŎŎŜǎǎƛōƭŜ ǘƻ ŀƭƭ ƻŦ ǘƘŜ ǎȅǎǘŜƳΩǎ псуΣллл ǎǘǳŘŜƴǘǎ ŀƴŘ 
ууΣллл ŦŀŎǳƭǘȅΦέ 

¶ {¦b¸ ŎǳǊǊŜƴǘƭȅ Ƙŀǎ усΣллл ǎǘǳŘŜƴǘǎ ǘŀƪƛƴƎ ƻƴƭƛƴŜ ŎƻǳǊǎŜǎΣ ōǳǘ /ƘŀƴŎŜƭƭƻǊ ½ƛƳǇƘŜǊ ŜȄǇŜŎǘǎ ǘƻ ŀŘŘ 
мллΣллл ŘŜƎǊŜŜ-ǎŜŜƪƛƴƎ ǎǘǳŘŜƴǘǎ ǘƻ ǘƘƛǎ ƴǳƳōŜǊ ǿƛǘƘƛƴ ǘƘŜ ƴŜȄǘ ǘƘǊŜŜ ȅŜŀǊǎΦ 

¶ ¢Ƙƛǎ ǎƘŀǊƛƴƎ ƻŦ ǘƘŜ ƻƴƭƛƴŜ ŎƻǳǊǎŜǎ ƛǎ ŜȄǇŜŎǘŜŘ ǘƻ ƘŜƭǇ  ǎǘǳŘŜƴǘǎ ƛƴ ōŀŎŎŀƭŀǳǊŜŀǘŜ ǇǊƻƎǊŀƳǎ ƎǊŀŘǳŀǘŜ ƛƴ 
ǘƘǊŜŜ ȅŜŀǊǎΣ ŀƴŘ ǎǘǳŘŜƴǘǎ ŜƴǊƻƭƭŜŘ ƛƴ ƳŀǎǘŜǊǎ ŘŜƎǊŜŜ ǇǊƻƎǊŀƳǎ ǘƻ ƎǊŀŘǳŀǘŜ ƛƴ ŬǾŜ ȅŜŀǊǎΦ 

¶ ά!ŘǾŀƴŎŜǎ ƛƴ ƻƴƭƛƴŜ ƭŜŀǊƴƛƴƎ ǿƛƭƭ ōŜ ǳǝƭƛȊŜŘ ǘƻ ƻũŜǊ ŎǊŜŘƛǘ-ōŜŀǊƛƴƎ ŜȄǇŜǊƛŜƴǝŀƭ ŜŘǳŎŀǝƻƴ ƻǇǇƻǊǘǳƴƛπ
ǝŜǎΦέ 

¶ ά{¦b¸ w9![Σ 9ƳǇƛǊŜ {ǘŀǘŜ /ƻƭƭŜƎŜΩǎ ǇǊƛƻǊ ƭŜŀǊƴƛƴƎ ŀǎǎŜǎǎƳŜƴǘ ǇǊƻƎǊŀƳ ǿƛƭƭ ōŜ ǎŎŀƭŜŘ ǘƻ ŀƭƭ {¦b¸ ŎŀƳπ
ǇǳǎŜǎΦέ 

¶ CŀŎǳƭǘȅ ŦǊƻƳ ŀƭƭ ŎŀƳǇǳǎŜǎ ǿƛƭƭ ōŜ ŜƴŎƻǳǊŀƎŜŘ ǘƻ ƻǇŜƴƭȅ ƭƛŎŜƴǎŜ ǘƘŜƛǊ ŎƻǳǊǎŜ ŎƻƴǘŜƴǘΦ 

 

¢ƘŜ {¦b¸ ƴŜǿǎ ǊŜƭŜŀǎŜ Ŏŀƴ ōŜ ŦƻǳƴŘ ŀǘτ ƘǧǇΥκκǿǿǿΦǎǳƴȅΦŜŘǳκǎǳƴȅƴŜǿǎκbŜǿǎΦŎŦƳΚŬƭƴŀƳŜҐнлмо-ло-

мф-hǇŜƴ{¦b¸wŜƭŜŀǎŜΦƘǘƳö 

 

 

Prior -Learning Assessment, Competency -Based Programs,  
Massive Open Online Courses  
by Margaret Porciello, Co -Chair UUP Technology Issues Committee  

http://chronicle.com/blogs/wiredcampus/suny-signals-major-push-toward-moocs-and-other-new-educational-models/43079?cid=wc&utm_source=wc&utm_medium=en
http://chronicle.com/blogs/wiredcampus/suny-signals-major-push-toward-moocs-and-other-new-educational-models/43079?cid=wc&utm_source=wc&utm_medium=en
http://www.suny.edu/sunynews/News.cfm?filname=2013-03-19-OpenSUNYRelease.htm
http://www.suny.edu/sunynews/News.cfm?filname=2013-03-19-OpenSUNYRelease.htm
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9ŘƛǘƻǊΩǎ bƻǘŜΥ 
wƻǿŜƴŀ .ƭŀŎƪƳŀƴ-{ǘǊƻǳŘ ƛǎ tǊŜǎƛŘŜƴǘ ƻŦ ǘƘŜ {¦b¸ 5ƻǿƴǎǘŀǘŜ ¦¦t /ƘŀǇǘŜǊ ŀƴŘ  
¦¦t-{ǘŀǘŜǿƛŘŜ ¢ǊŜŀǎǳǊŜǊ   
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The UUPF Newsletter welcomes articles and letters submitted by members of the Farmingdale community.  Remember,  this is 
your newsletter.  Share your thoughts with us.  We want to hear from you.  Persons who have material they wish to submit 
should contact Margaret Porciello at porciem@farmingdale.edu. The opinions expressed in this newsletter are those of the 
contributors and not necessarily those of UUPF. 

CHAPTER MEMBERS on STATEWIDE COMMITTEES                 

Vicki Janik  

 Evaluation Task Force 
 Grievance 

 Task Force on Emerging Issues 
     of Diversity* 

 Womenõs Rights & Concerns* 

Barbara Maertz  

 Active Retired Membership 
 Finance 

Darleyne Mayers  

 Affirmative Action  

 EOC Concerns ** 
 Task Force on Emerging Issues  

   of diversity 

     Task Force on Pay Equity Based 

   on Race 

 UUP Outreach 

Yolanda Pauze  

 Comm. of Chapter Presidents  
 Task Force on Pay Equity Based 

   on Race 

    Strategic Planning Implementation                                          

                   Task Force 

    Technology Sector 

 

Solomon Ayo  

    Comm. Of VP for Professionals 
Kathyrn C. Bond  

 Grievance  

Doug Cody  

 Part-Time Concerns  

 Technology Issues 

Robert Elgart  

 Membership 

Henry G. Ellis  

 Part-time Concerns 

Elena Eritta  

 Part-time Concerns 

Staci Gardner  

      UUP Outreach     
     Women's Rights & Concerns   
Del Janik     
      Globalization  &  
         Corporatization 

      Solidarity 

 

 

 

 

 

Margaret Porciello  

 Technology Issues* 

     Womenõs Rights & Concerns 

Robert Reganse  

     Comm. of VPs for Academics 

     EOC Concerns*** 

      Evaluation Task Force* 
     Technology Sector 

Lou Scala 

     EOP Concerns 
      Veteran Affairs 
Mike Smiles 

 Technology Issues*** 
 Technology Sector*** 

Diane Yorg  

 EOC Concerns 

 

 

 

*indicates committee chairmanship  
** indicates Vice Chair 
*** indicates Executive Board Liaison 


