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GENERAL MEMBERSHIP MEETING
Thursday, October 19, 2017
11:00 am e Gleeson Hall room 104

Please join your fellow UUPF members for lunch.
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The Workplace Stress Dilemma

By Harry Gabriel Espaillat
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DCAA Employer Contribution Sunset

The open enroliment period for the 2018 Flex Spending Accounts (Health Care
Spending Account and Dependent Care Advantage Account) has begun and will
continue through November 6. UUP members are eligible to enroll in these pre-tax
savings programs.

Under previous UUP-NYS contracts, UUP members who enrolled for a Dependent Care
Advantage Account were also eligible for an employer contribution to their
DCAAccount to assist with dependent care expenses. While we expect the employer
contribution to be restored once a new contract between UUP and the State is ratified,
the employer contribution has now “sunset” following the expiration of the 2011-2016
Agreement and the State has not agreed to provide an employer contribution while
contract negotiations are still in process.

Although the DCAA employer contribution is not currently available,
interested members are strongly encouraged to enroll in the DCAA without it.
Enrolling with an employee contribution for 2018 will still result in significant savings on
dependent care expenses. In addition, it is the best way to protect eligibility for an
employer contribution when contract negotiations conclude and the employer
contribution becomes available for 2018.

Members who enroll in DCCA may enroll for an employee contribution of any amount
from §1 to $5,000. Once a new contract is ratified and an employer contribution
becomes available existing DCAAccounts will be credited with the employer
contribution. When this occurs:

e Members who have enrolled with employee contributions of less than the value
of the employer contribution will have their DCAAccount credited with the
amount of their employer contribution and their employee contributions will be
refunded back to them.

e Members who have enrolled with employee contributions of greater than the
value of the employer contribution will have their DCAAccount credited with the
amount of their employer contribution. The equivalent amount of employee
contributions will be refunded back to them. The total value of their DCAAccount
will not be increased.

Interested members should visit www.flexspend.ny.gov for additional information and
to access online enroliment before the close of the open enroliment period at midnight
on November 6.
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COULD THIS BE DISCIPLINE...?

What to do, a/ways, if you are contacted to meet with a supervisor...
1. Ask the topic to be discussed when you are contacted.

2. If the meeting topic sounds as if it could be disciplinary:
A. Contact your UUP representative to attend with you.
B. Contact the supervisor and say that you will bring a UUP
representative
C. Do not go into the meeting without this representative.

3. If the meeting topic does not sound as if it will be disciplinary:
A. Enjoy the meeting.
OR
B. If, during the meeting, the tone seems to become negative, tell
the supervisor that you would like the meeting to be recessed
until you have a union representative to attend with you.
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CHANGING TIMES
TUESDAY

October 24 ™
4:00 A 6:00 PM

Hot Buffet
& TWO FREE DRINKS
Compliments of
Your UUP Chapter

Raffle Tickets on sale
(winners must be present to win)

:

PLEASE RSVP: uupfdamato@aol.co
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