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GENERAL MEMBERSHIP MEETING  

Thursday, October 19, 2017 

11:00 am  É  Gleeson Hall room 104 
 

Please join your fellow UUPF members for lunch. 

 

On Election Day  
Tuesday, November 7, 2017  

For the protection of  
 

Your pension               

                            

Your health insurance                

                                                                            

Your environment                             

     

Your Workersõ Compensation   

 

Your negotiated contract             

                    

VOTE  NO  on the  
Constitutional Convention  



2 

Unif ier                                                                                                                               OCTOBER 2017 

2 

Unif ier                                                                                                                               OCTOBER 2017 

Workplace stress is a national 
problem that affects everyone 
differently.  It is responsible for 
poor productivity, physical 
ailments, mental distress, and 
violence just to name a few. 
Job stress can be defined as 

the harmful physical and 
emotional responses that occur 
when the requirements of the job 
do not match the capabilities, 
resources, or needs of the 
worker.  In the workplace, it is a 
problem with harmful effect to 
our health, social life and our 
mental stability.  Sometimes we 
believe--either out of ignorance 
or pride--that taking extra 
responsibilities will make us 
promotable, but the truth is far 
different from our expectations.  
Complacency does not equal 
promotions.  Complacency 
equates to heavier workloads on 
behalf of the management. 
It is important to mention 

that continued orchestrated 
attempts between political 
leaders and business lobbyist 
from around the country to 
diminish the unionôs bargaining 
powers will only worsen the 
working conditions contributing 
to workplace stress. 

 
Job conditions that may 
lead to stress  
The Design of Tasks. Heavy 

workload, infrequent rest breaks, 
long work hours and shiftwork; 
hectic and routine tasks that 
have little inherent meaning, do 
not utilize workers' skills, and 
provide little sense of control. 
Management Style. Lack of 

participation by workers in 
decision- making, poor commu-

nication in the organization, lack 
of family-friendly policies. 
Interpersonal Relationships. 

Poor social environment and 
lack of support or help from 
coworkers and supervisors. 
Work Roles. Conflicting or 

uncertain job expectations, too 
much responsibility, too many 
"hats to wear." 
Career Concerns. Job 

insecurity and lack of opportuni-
ty for growth, advancement, or 
promotion; rapid changes for 
which workers are unprepared. 
Environmental Conditions. 

Unpleasant or dangerous 
physical conditions such as 
crowding, noise, air pollution, or 
ergonomic problems. 

 
What are the signs of stress 
in the workplace?  
Physical symptoms include: 
§ Fatigue. 
§ Muscular tension. 
§ Headaches. 
§ Heart palpitations. 
§ Sleeping difficulties, such as 
insomnia. 

§ Gastrointestinal upsets, such 
as diarrhea or constipation. 

§ Dermatological disorders. 
§ Depression 
§ Bipolar disorder 
§ Attention Deficit Hyperactivi-
ty Disorder (ADHD) 

§ Anxiety disorders 
 

What can I do not to be 
stressed at work?  
§ Establish boundaries. In 
today's digital world, it is 
easy to feel pressure to be 
available 24 hours a day. 
Establish some work-life 
boundaries for yourself. That 

might mean making a rule not 
to check email from home in 
the evening, or not answering 
the phone during dinner.  

§ Track your stressors. 
§ Develop healthy responses. 
§ Take time to recharge.  
§ Learn how to relax. 
§ Get some support.  

 
In addition to these suggestions, 
I strongly suggest sticking to the 
following guidelines:  
§ Make sure to meet your 
professional obligations every 
time you come to work. 

§ Take a break whenever you 
feel physically or mentally 
exhausted. 

§ Stay away from arguments 
and gossips. 

§ If you receive an after-hours 
call from the job, youôre not 
required to respond. 
 
Most of us experience stress 

at the workplace, but if we 
follow some simple advices and 
identify its sources, we could 
make the best of our day and 
eventually like our jobs.           É 

Professionalsõ Corner  
The Workplace Stress Dilemma   
By Harry Gabriel Espaillat 
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First, if you see nothing else in 
this newsletter, PLEASE READ 
PAGE 1.  Your November 7 
ñNOò vote on the State Constitu-
tional Convention is absolutely 
essential. But in addition... 
This autumn the big National-

Issue-That-Everyone-Is-Talking-
About is Tax Cuts.   
As our own Bob Reganse has 

often said, ñTaxes? All you need 
to do is look at Kansas.ò  So 
okay, letôs take his advice, go 
beyond New York, and look at 
Kansas. 
What happened there?  In 

2012 and 2013, Kansas Governor 
Sam Brownback (R) gained a 
state budget that was based on 
unprecedented tax cutsðjust like 
those same folks are debating 
now at the national level. 
But these Kansas tax cuts 

suddenly appeared, like Doro-
thyôs tornado.  Hereôs some 
highlights:  

 
§ The plan included taxes cuts of 
$3.7 billion over five years 
with projected deficits 
reaching $2.5 billion in 2018.  

§ The highest tax rate was cut 
from 6.45% down to 4.9%  

§ The lowest tax rate was cut 
from 3.5% to 3%. 

§ Sales tax was cut by .6%.   
§ (But tax credits were cut for 
childcare for working parents 
and care for the disabled as 
well as for food sales tax 
rebates.) 

§ Finally, so-called ñpass-
through taxesò (that is, taxes 
on non-wage income from sole 
proprietorships, partnerships, 
limited liability corporations, 
and other personal businesses) 
were lowered to 0% (thatôs 
zero).  This could include, for 
example, any privately-owned 
business like Google and 
Facebook before they went 
public, or L. L. Bean, the 
Trump Organization, a 
medical arts center, an 
electrical supply company, or 
your work as a private 
contractor. 

 
ñMy faith is in the people of 

Kansas,ò said the governor, ñnot 
its government.  This a real-live 
experiment!ò   
The experiment continued for 

four plus years.  So what 
happened? 

 
§ First, the people of Kansas are 
not stupid.  As you might 
expect, the number of non-
wage income earners grew.  
Citizens simply 
ñrecharacterizedò their income 
from labor to business. 
(Remember that personal 
businesses pay no tax.) 

§ Interest rates skyrocketed on 
state-issued bonds. 

§ The deficit grew over $280 
million dollars.  

§ Support for education shrank 
so precipitously that the 

Kansas State Supreme Court 
ruled that Kansas funding for 
education was unconstitution-
al. 

§ Police and fire protection fell 
well below national averages. 

§ The Kansas economy declined 
lower than the nationôs, lower 
than those in neighboring 
states, and lower even than its 
own economy before this real-
live experiment.  

§ Hoped-for new businesses 
failed to come to Kansas. 
Why? Kansas didnôt have the 
schools, health care, and 
infrastructure people wanted.  
Plus, businesses want demand 
for their goods and services, 
and Kansans just no longer 
could muster up enough 
demand. 

§ Finally, approval for the 
governor drifted down to 
around 25%, coming in at 49th 
in the nation.  
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ð Continued on page 11 
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Thus, in 2016 Brownbackôs 
fellow party members were 
forced to create a cobbled-
together, less-than-happy ending.  
They wanted to be able to 
declare to everybody, ñHey! Itôs 
okay! Weôre not in [that] Kansas 
anymore!ò  
The legislature repealed 

many of the governorôs tax cuts 
by over a two-thirds majority, 
since Brownback vetoed a repeal 
on the first try.  With good luck, 
the repeal is scheduled to bring 
in $1.2 billion over two years by 
raising the top tax rate and once 
again taxing pass-through 
income.   
But itôs not easy to dig 

yourself out of a hole that you 
dug for yourself.  
So next time someone says 

that Kansas was on the right 
track but the governor just made 

a couple of small errors, remem-
ber that Brownback was no 
wizard and his tax-cut-prosperity 
was a greater fantasy than Oz.  

 
  In Solidarity, 
                    Vicki Janik  

Presidentõs Message 
Continued from page 3 

 

 

 

 

 

AT  

CHANGING TIMES   

TUESDAY 

October 24
th

  
4:00 ñ 6:00 PM 

 

Hot Buffet  

& TWO FREE DRINKS  

Compliments of  

Your UUP Chapter   

 Raffle Tickets on sale  

(winners  must be present to win ) 

PLEASE RSVP: uupfdamato@aol.com  

 

COULD THIS BE DISCIPLINE...?  
What to do, always, if you are contacted to meet with a supervisor... 
 
1.   Ask the topic to be discussed when you are contacted. 
 
2.  If the meeting topic sounds as if it could be disciplinary:  

A. Contact your UUP representative to attend with you.  
B. Contact the supervisor and say that you will bring a UUP 

representative 
C. Do not go into the meeting without this representative.  

 

3.  If the meeting topic does not sound as if it will be disciplinary:   
A. Enjoy the meeting. 
           OR 
B. If, during the meeting, the tone seems to become negative, tell 

the  supervisor that you would like the meeting to be recessed 
until you have a union representative to attend with you.  


